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AGREEMENT

This Agreement entered into this 14th day of September, 2011, by and between the City
of Monroe, a municipal corporation, hereinafter referred to as the “City”, and the Monroe
Firefighters Association, AFL-CIO, Local 326 of International Association of Firefighters,
hereinafter referred to as the “Association.”

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions of
employment to promote orderly and peaceful labor relations between the City and the
Association.

The parties mutually recognize that the responsibilities of both the employees and the
City to the public requires that any disputes arising between the employees and the City be
adjusted and settled in an orderly manner without interruption of service to the public as is
provided by the law.

The Association further recognizes the essential public service here involved and the
general health, welfare and safety of the community and agrees to encourage increased efficiency
on the part of its members.

To these ends the City and the Association encourage to the fullest degree friendly and
cooperative relations between their respective representatives on all levels and among all
employees.

NOW, THEREFORE, for and in consideration of the premises and the mutual promises
and agreements herein contained, it is agreed that:

ARTICLE I
RECOGNITION

Section 1. Recognition. The City of Monroe hereby recognizes the Monroe Firefighters
Association, AFL-CIO, Local 326 of the International Association of Firefighters as the official
representatives for purposes of collective bargaining in respect to wages, hours and conditions of
employment as defined under P.A. 336 of the Public Acts of 1947, as amended, of all regular
full-time Firefighters, Mechanics, Sergeant/Inspectors and Lieutenants, but excluding the Chief
of Fire, public safety officers, clerical and other non-fire personnel.

Section 2. Definitions.

A. Hourly Rate — The hourly rate shall be the annual salary divided by 2,080
hours.

B. Daily Hourly Rate — The daily hourly rate shall be the annual salary
divided by 2,808 hours.



C. Average Daily Rate — Is the hourly rate times (8) hours.

D. Regular Full-Time Emplovee —A regular full-time employee shall be
an employee whose employment is for a period of indefinite duration
and who is regularly assigned a standard work year of 2,808 hours.

E. Emergency Overtime — Emergency overtime is overtime required in an
emergency situation such as a major fire, storm or other disaster, etc.

F. Scheduled Overtime — Scheduled overtime is overtime in non-emergency
situations.
G. References to Gender. Unless the contract indicates otherwise, all

references to employees or officers in this Agreement shall include
male and female employees, and wherever the male gender is used it
shall be construed to include both male and female employees.

Section 3. Other Agreements. The City shall not enter into any agreements with its

employees, individually or collectively or with any other organization which in any way
may conflict with the provisions hereof.

ARTICLE II
ASSOCIATION SECURITY

All members as a condition of continued employment by the City of Monroe, shall either:

1.

sign and deliver to the City an assignment authorizing deduction of membership
dues of the Association within thirty (30) days of the first date of employment or
within thirty (30) days of the date of this Agreement, whichever is later; or,

cause to be paid to the Association a representation fee equivalent to the dues and
fees of the Association by authorizing the deduction of such in writing within
thirty (30) days of the first date of employment or within thirty (30) days of the
date of this Agreement, whichever is later; or,

cause to be paid directly to the Association said representation fee within thirty
(30) days of the first date of employment or within thirty (30) days of the date of
this Agreement, whichever is later. In the event that any employee shall fail to
comply with either of the three (3) preceding sub-paragraphs, the City, upon
receiving a signed statement from the Association indicating the employee has
failed to comply therewith shall immediately notify said employee his or her
services shall be discontinued within thirty (30) days from the date of said notice.
The refusal of any employee to contribute fairly to the costs of negotiations and
administration of this and subsequent agreements is recognized as just and
reasonable cause for termination of employment.



A. The City shall forward to the Association all dues and representation fees
deducted from employees pursuant to authorization within thirty (30) days after such deductions
have been made.

B. Save Harmless. The Association shall indemnify, protect and hold harmless
the Employer from any and all claims, actions, demands, suits, proceedings, and other
forms of liability, including all costs and attorney fees, that shall arise out of or by reason of
any action taken or not taken by the Employer for the purpose of complying with the
provisions of this Article.

ARTICLE III
ASSOCIATION RIGHTS

A. Bulletin Boards. The Association shall be provided suitable bulletin boards
including at least one (1) at each fire station for the posting of legitimate Association business.
Such boards shall be identified with the name of the Association, and the Association’s Secretary
shall be responsible therefore.

B. Meeting Place. The Association may schedule Employer facilities for meetings
so long as such meetings do not conflict with the business of the Employer. The usage of
Employer facilities shall be scheduled through the office of the Chief of Fire or designee.
No employee who is on duty shall attend such meetings without the approval of the Shift
Commander.

C. City Charter and Code. The City shall provide a copy of the City Charter; all
appropriate code provisions and ordinances to the Fire Department. These documents will be
kept updated and housed in an appropriate place in the Fire Department. Included with the
above will be one (1) copy of the present contracts with the City and employee organizations.

D. Contract Negotiations. There shall be no diminution of income to employees or
members of the Association who are required to be present by the Association for contract
negotiations between the City and the Association.

E. Contract Administration. Meetings agreed to by the parties for the purpose of
contract administration, grievance administration and communications shall be compensated for
at straight time hourly rates for those employees who are required to attend at times other than
during their regularly scheduled shift.

F. Association Business. At the discretion of the Employer/Chief of Fire,
reasonable time off without discrimination or loss of seniority rights and without pay will be
granted to an employee designated by the Association to attend a meeting on official Association
business provided forty-eight (48) hours written notice is given to the Chief of Fire by the
Association, specifying the length of time off for Association activities. Due consideration shall
be given to the number of personnel affected in order that there shall be no disruption of the
Employer’s operations due to lack of available employees.




ARTICLE IV
MANAGEMENTS RIGHTS

Section 1. It is recognized that the government and management of the City, the control
and management of its properties, and the maintenance of municipal functions and operations are
reserved to the City, and that all lawful prerogatives of the City shall remain and be solely the
City’s right and -responsibility except as limited by applicable law. Such rights and
responsibilities belonging solely to the City are hereby recognized, prominent among which but
by no means wholly inclusive are: All rights involving public policy, the rights to decide the
number and location of fire stations, related work to be performed within the firefighting unit,
the right to hire, promote, discharge or discipline for just cause and to maintain discipline and
efficiency of employees.

Section 2. It is further recognized that the City may, in lieu of laying off personnel,
reassign employees to a different classification, and that the City reserves the right to eliminate a
position created by a vacancy and to not fill vacancies for authorized positions and or
classifications provided that any employee who is laid off or involuntarily transferred shall be
reassigned to his or her prior position when such position is next filled.

Section 3. The City shall make reasonable provisions for the safety and health of all its
employees during the hours of employment. The City shall specifically provide safe places and
conditions of employment, and specifically include the providing of safe equipment and
adequately maintained vehicles for the utilization of the employees herein. The Association and
the City agree that they will cooperate in encouraging the employees to observe safety and health
standards.

Section 4. It is agreed that the foregoing Sections are subject to all other provisions of
this Agreement which will limit or qualify the foregoing, and that the foregoing rights and
prerogatives of the City shall not be exercised in a manner violate of any other provisions of this
Agreement.

ARTICLE V
GRIEVANCE PROCEDURE

A grievance which may arise between the parties concerning the meaning, application or
interpretation of this Agreement shall be settled in accordance with the procedure set forth
below. Time limits indicated may be waived or extended by mutual agreement between the
Association and the City, and shall exclude Saturdays, Sundays and holidays.

Section 1.
Step 1

Any employee having a grievance shall reduce it to writing, it will be signed by the
employee and a member of the executive board, then submitted to the Chief of Fire within five
(5) calendar days (excluding Saturdays, Sundays and Holidays) of the employee’s first scheduled
work day following the action leading to the grievance. Failure to file the grievance in time, the
matter will be considered closed.



An employee will have an opportunity to present the written grievance before the
scheduled meetings in steps 2 or 3. It will be the employees responsibility to attend said
meetings if they so desire. The employee will waive their right to be heard at either step 2 or 3 if
they do not attend the scheduled meeting. After the employee makes a presentation, and there
are no further questions of the employee, the employee will be excused.

Step 2.

The written grievance will then be discussed between the Grievance Committee, the
Chief of Fire, the Director of Public Safety, and any other representatives determined by
the City within five (5) working days after receipt. Then within five (5) working days
(excluding Saturdays, Sundays, and holidays), the Director of Public Safety or his designee
will give his decision in writing. The Grievance Committee will not have more than four (4)
representatives in attendance. If not settled, it shall be discussed by the Grievance Committee of
the Association to determine whether or not it is meritorious.

Step 3.

In the event the grievance is not settled in Step 2, the Grievance Committee within five
(5) days may request a meeting to discuss the matter between the Grievance Committee and the
Director of Human Resources and any other representatives determined by the City. This
meeting will be held at a conference room at City Hall within five (5) working days, and the
decision will be in writing within five (5) working days.

Step 4.

If a grievance concerning promotions, discipline or discharge is not satisfactorily
resolved in Step 3, the Association shall designate an election of remedies in writing by
specifically stating whether it elects to proceed to the Monroe Civil Service Commission or to
Arbitration under Step 5 of the grievance procedure within thirty (30) days of the receipt of the
Step 3 answer. Failure to specifically designate Civil Service proceedings shall be conclusively
presumed to constitute and election to proceed under the rules of the American Arbitration
Association. The aggrieved employee shall be bound by the Association’s election of remedies.

Step 5.

In the event that the grievance is not resolved in Step 3, the Association shall have thirty
(30) days to invoke arbitration as follows:

A. When either party receives a letter of intent to arbitrate, the parties shall attempt
to select an arbitrator.

B. In the event the parties have not selected an arbitrator within ten (10) days
or within a mutually agreed period, an arbitrator shall be selected in accordance with the
procedures of the American Arbitration Association. Arbitration hearings shall be held in
a conference room at City Hall.



C. Any grievance not appealed from a decision in one (1) of the steps of the above
procedures to the next step, as prescribed, shall be considered closed unless reconsideration is
mutually agreed to by the Association and the City.

Section 2. Arbitrator Powers.

A. The arbitrator may not add to, subtract from, change or amend any of the terms of
this Agreement.
B.  The arbitrator shall have the authority to rule on all grievances which may arise

under this Agreement.
C. The arbitrator’s decision shall be final and binding on all parties.

D. The expenses of the arbitrator shall be shared equally between the City and the
Association.

Section 3.

A. An employee or member of the Grievance Committee having a grievance shall
first gain permission from his/her supervisor before leaving his/her job to contact the
Association.

B. No employee shall be disciplined or discharged without just cause.

C. Any complaints involving discharge must be filed in writing within five (5)
working days with the Civil Service Commission and the Chief of Fire. The Chief of Fire will
render a decision within four (4) working days of its receipt.

D. Any employee who is reinstated after discharge shall within fourteen (14) days be
returned to duty with the Monroe Fire Department at the same rate of pay, or as may agreed to by
the parties, or as may be determined by the arbitration panel pursuant to the grievance procedures
herein before set forth.

E. No claim for back wages shall exceed the amount of wages the employee would
otherwise have earned at his or her regular rate.

F. An agreement reached between the City and the Association as to the resolution
of a grievance or dispute is binding on all employees affected and cannot be changed by an
individual.

G. Special meetings to discuss and possibly dispose of emergency problems and
grievances may be held whenever mutually agreed upon between the Association and the City.



Section 4. A copy of any written record reflecting upon the capability of professional
employment of the employee that is placed in his or her personnel record must be sent to the
employee and the Association.

Section 5. It is further agreed that an Officer of the Association shall have the right to be
present if requested by the employee on any occasion in which the Chief of Fire calls a member
of the Association for a conference, which in any way or manner is in reference to the
performance of professional duty or performance of the member of the Association, or which in
any respect has reference to his or her wages, hours of work or other conditions of employment
of the member of the Association.

Section 6. The Association shall have the right, through its Executive Board to file a
grievance directly with the Chief of Fire at Step 2 of the grievance procedure if the Executive
Board and/or the Association believes that the alleged violation affects the members of the entire
bargaining unit. In such a case, the Association shall be deemed to be the grievant.

ARTICLE VI
STRIKES AND LOCKOUTS

The Association agrees that it will not call, authorize, sanction or participate in any strike,
work stoppage, work slowdown or create or cause any reduction of essential services during the
term of this Agreement. The occurrences of any such acts or actions prohibited in this Section or
prohibited by the Public Employees Relations Act of the State of Michigan shall be deemed a
violation of this Agreement by the Association. The Association agrees that the City in the first
instance has the power to make appropriate preliminary investigations regarding any alleged
violations of the Article, and it is specifically agreed and understood that the Association has the
right to present opposition to the contesting of opposition in the form of contesting fact of willful
neglect of duty, failure to perform, absence, and so on. It is specifically agreed that the City will
not lock out bargaining unit employees during the term of this Agreement.

ARTICLE VII
HOURS OF WORK AND OVERTIME

Section 1. Employees shall be scheduled to work 216 hours in a 28-day work cycle.
Employees shall be assigned to one of three platoons. Each platoon shall be regularly
scheduled for a twenty-four (24) hour work day, commencing at 7:30 a.m. each day.

For payroll purposes, each twenty-eight (28) day cycle shall be divided into two (2)
two-week pay periods of 108 hours each at the daily hourly rate. Employees shall continue
to receive one (1) twenty-four (24) hour period off (i.e. a “Kelly Day”) in an 84 day work
cycle.

Section 2. Employees will be permitted to exchange days off providing such exchanges
do not interfere or conflict with normal operations of the Department. All such exchanges shall
be subject to prior approval by the Chief of Fire or his authorized representative.



Section 3.

A. Overtime pay shall be paid to employees for all work in excess of their regularly
scheduled work day. An employee must work fifteen (15) minutes after end of shift to receive
one-half (1/2) hour paid overtime or forty-five (45) minutes to receive one (1) hour paid
overtime.

B. Off duty training shall be paid at time and one half the 40 hour rate when the
training relates to the position held, (i.e. fire officer classes for officers, mechanics classes for
maintenance division etc.) and any additional off duty training with the approval from the Chief
of Fire.

All employees who voluntary attend training or education outside of their regularly
scheduled work shift, with the approval of the Chief of Fire, shall be compensated with
compensatory time at the rate of one-and-one-half hours for each hour worked. This educational
compensatory time shall only accumulate to a maximum of seventy-two (72) hours and its use
will be governed in accordance with the compensatory policy defined in paragraph (G), below.

C. Attendance of multiple day seminars or schools, e.g., Fire Department
Instructors Conference (4 days), National Fire Academy (2 weeks), Fire Inspection
Certification School (4 weeks), EMS Coordinators Seminars (3 days), will not be included
in overtime provisions. Attendees will not suffer any diminution of wages for absence from
scheduled work days, nor will they be paid for off-duty days while away attending classes.
The City will provide all necessary registration fees, travel expenses, lodging and meals for
attendees.

D. Report-Time Pay. Any employee who is called back to work prior to the
beginning of his or her regular shift or any shift other than their regular shift shall be paid a
guaranteed minimum of two (2) hours pay at their hourly rate. This two (2) hour minimum shall
be called “report-time pay.” For all time worked during this report time, said employee shall be
paid one and one-half (1-1/2) times the hourly rate in addition to this “report-time pay.”

E. The City shall pay overtime for regularly scheduled hours worked in excess
of 216 in a 28-day cycle. The payments shall be computed using the “daily hourly rate”
formula described in Article I, Section 2.B, Recognition, Definitions.

F. The City shall keep records of compensatory time. Employees will be able to
use compensatory time in one (1) hour increments when such use does not cause overtime.

G. An employee may schedule compensatory time off during the regular
November vacation selection process following the scheduling of vacation time.
Compensatory time selected in 12 or 24 hour blocks will be treated as a personal! day and
adhere to personal day rules. Compensatory time selected in less than 12-hour increments
shall be done on a daily basis. Seniority shall govern its utilization.

! This use of time is not to be construed as an additional personal day as permitted by the
contract.



H. The Employer shall authorize one (1) employee to be off per day for the
purpose of utilizing paid vacation, exchanged Kelly days, personal days, and compensatory
time off. This provision shall exclude Employer assigned Kelly Days.

ARTICLE VIII
MINIMUM STRENGTH

A. The Mayor and City Council through the Chief of Fire and in accordance with the
Management’s Rights clause in this Agreement shall establish an appropriate table of
organization and level of staffing in accordance with the Mayor and City Council’s policy.

B. In order to carry out the responsibilities of the Chief of Fire with regard to

paragraph A above, the overtime provisions relative to maintaining staffing requirements shall be
as follows:

1. Employees shall have an opportunity to affix their names to a sign-up sheet for
overtime work.

2. When staffing falls below the minimum number as outlined above, the Chief of
Fire or his designee shall call in the necessary personnel. When an employee is called, he
or she shall have the right to refuse this duty; but if he or she accepts this assignment, he
or she shall be paid one and one-half (1-1/2) times their daily hourly rate times the hours
he or she works in order to maintain minimum strength.

3. When there is scheduled overtime to maintain the minimum shift and it is less
than ten (10) hours, a member shall receive overtime pay at his or her hourly rate in
accordance with Article VII.

4. All off-duty employees shall report for duty when a general emergency
“call back” is initiated. This overtime is not subject to the right of refusal.

Available employees who fail to adhere to this provision are subject to progressive
discipline.

ARTICLE IX
PROBATIONARY PERIOD

All employees entering the bargaining unit shall serve a one (1) year probationary
period, uninterrupted by any break in service, in the rank to which they are initially
appointed. Employees who are subsequently promoted to a higher rank within the
bargaining unit, shall serve a one (1) year probationary period in the higher rank.

ARTICLE X
COMPENSATION

Section 1. Base Wages.




A. New hires shall normally commence their employment at Step One (the
minimum rate) of the Wage Schedule; provided, however, the Employer may, at its
discretion, give an employee up to two (2) years experience credit at the time of the initial
offer of employment or any time preceding the completion of one year of service. After
completing the required period of service at each Step, the employee shall advance to the
next Step as provided in Appendix A until the employee reaches the maximum step of the
Wage Schedule.

B. The annual salary schedules for employees covered by this Agreement are set
forth in Appendix A, Wage Schedule for the periods indicated.

Section 2. Longevity Pay. Employees hired on or after July 1, 2008, shall not be eligible
for longevity pay.

The City shall provide a longevity pay plan and payments annually in the following
manner. Effective July 1, 1999, the longevity payment shall be as follows:

After 1 year to 5 years No Payment
After 5 years to 10 years 30.00*
After 10 years to 20 years 35.00%
After 20 years 40.00*

(* = Times Years of Service)

The City of Monroe between December 1% and December 15™ of each year shall issue
special payroll checks to all employees eligible for the above longevity pay plan.

Section 3. Food Reimbursement.

A. Employees hired prior to September 12, 2011 shall continue to receive a $450
food allowance reimbursement. This will be paid by separate check the first open pay period in
October of each year. Employees hired on or after September 12, 2011, shall not be eligible
for a food reimbursement.

B. Eligible employees who retire under the provisions of the retirement system or
those who terminate their employment prior to July 1% in each year, shall receive a prorated
amount by dividing the members food reimbursement by one-twelfth (1/12) of said sum for each
month employed after July 1% of each calendar year.

ARTICLE XI
VACATION

Section 1. All full-time employees shall be entitled to the vacation time with pay set
forth in the following schedule.

10



On the anniversary of their date of hire, employees are permitted a maximum
accumulation of unused vacation hours as set forth below. Any unused vacation time in excess
of this amount shall be forfeited.

Years of Service

Com]gletedl Vacation Hours Maximum Accumulation
1 year 72.0 144.0
2 - 9 years 144.0 288.0
10-14 216.0 432.0
15-22 288.0 576.0
23-24 312.0 624.0
25 and above 336.0 672.0

Section 2. All employees hired on or after July 1, 2011, shall earn vacation hours
with pay in accordance with the following schedule,

Years of Service

Completed1 Vacation Hours Maximum Accumulation
1-7 years 144.0 228.0
8-9 years 168.0 336.0
10-11 192.0 384.0
12-14 216.0 432.0
15-24 240.0 480.0
25 and above 264.0 528.0

Employees shall designate their preferred vacation periods in November of each year.
Selection shall be for the following calendar year. Selection shall be based on seniority in the
Department. Each “platoon” will select independently of the other and each employee will be
afforded only one (1) selection at a time. Employees who will have an anniversary date in the
next calendar year entitling said employee to a greater number of vacation periods shall select
said vacation periods, in November preceding said anniversary. It is the intent of this Section to
preserve the existing method for determining the order of selection of vacations.

After vacation selection as outlined in this article, employees shall have the right to use
vacation days one day at a time, in increments of twenty-four (24) hours. In addition members

shall have the right to use up to three (3) vacation days one day at a time, in increments of (12)
twelve hours.

In the event employment is terminated prior to the anniversary date, an employee shall be
deemed to have earned vacation pay in the ratio that the number of weeks from the last
anniversary date bears to fifty-two (52) payable forthwith at his or her then prevailing rate of
pay.

In years in which the Biennial Convention of the International Association of Fire

I Determined on an employee's anniversary date.

11



Fighters and the Michigan Professional Fire Fighters Union are held, delegates from the
Association whose names have been submitted to the Chief of Fire shall be allowed to designate
these periods off prior to the November vacation selection.

An employee shall not be entitled to both vacation pay and overtime pay for the
same work day.

ARTICLE XII
HOLIDAYS

Employees shall receive one hundred and fifty-six (156) hours annually at each
employee’s forty (40) hour rate at the time of the holiday check. In the event that the City of
Monroe officially recognizes any additional holiday, the members covered will be paid an
additional 12 hours for each official holiday observed by the City:

= New Year’s Day

#  Martin Luther King Day

®  President’s Day (Lincoln’s Birthday)
®=  Good Friday

*  Memorial Day

» Independence Day

= Labor Day

= Veteran’s Day

#  Thanksgiving Day

= Mayor’s Day (day following Thanksgiving)
®  Christmas Eve Day

®  Christmas Day

= New Year’s Eve Day

In order to be eligible for holiday pay an employee must work his last scheduled
work day before the holiday and the next scheduled work day after the holiday, or the day
of the observance of the holiday, unless on an approved vacation, approved personal day,
Kelly day, disability leave, extended sick leave, bereavement or excused day. The Chief of
Fire may require a physician’s certificate in those instances when an employee is ill or
injured. Failure to do so will result in a loss of holiday pay.

An employee shall not be entitled to both holiday pay and sick pay for the same
holiday not worked. Holiday pay for the calendar year shall be paid once each year before June
30th.

12



ARTICLE XIII
LEAVES OF ABSENCE

Section 1. Sick Leave. Effective October 1, 2011, employees shall earn twenty-four
(24) hours of paid sick leave per month, commencing with the employee's first full work
day. Unpaid time lost by an employee shall not be considered in computing earned credits
for sick leave. Except as otherwise provided in this Agreement, all paid leave days, except
sick leave days, shall be considered as days worked for accumulation of sick leave credits.
In order to be eligible for sick leave credit, an employee must be on the payroll for at least
one-half of his regularly assigned work days during the month for which it is earned. Each
eligible employee will be allowed to accrue his unused sick time up te a maximum of
twenty-four hundred (2,400) hours. All employees hired on or after July 1, 2011, shall earn
120 hours per year and will be allowed to accrue up to a maximum of 1,000 hours.

Additionally, employees shall be paid an amount equal to one-half of the unused
portion of sick leave credited to the employee for the preceding calendar year. Sick leave
used during the calendar year will be deducted from the employees sick leave allotment for
that calendar year in calculating their payment. Except as hereinafter provided, such
payment shall be made for the preceding calendar year in January of each year, using each
eligible employee’s rate of pay as of December 31st of the preceding calendar year.

Sick leave may be used in case of actual illness or disability, with the exception of
absences due to the use of narcotics or intoxicants (unless medically prescribed),
misconduct or any illness or injury incurred while gainfully self-employed or employed by
another Employer. Sick leave may be used in 2 shift increments, 7:30 a.m. to 7:30 p.m. and
7:30 p.m. to 7:30 a.m. Employees who become sick during their regular shift shall be
charged sick leave for their total period of absence from work. Employees who call in sick
prior to the commencement of their shift and who later recover may, upon two hours
advance notice to the Shift Commander, report to work for the second half of their shift.
Similarly, employees who become sick during the first half of their shift necessitating their
leaving work and who later recover, may report for work for the second half of their shift,
upon two hours advance notice to the Shift Commander. However, the total hours used in
a day shall not exceed the number of regularly scheduled hours the employee would
otherwise have worked had he not been on sick leave. Sick leave shall not be charged for
absences due to on-the-job injuries covered by worker's compensation.

Any employee who becomes ill and is unable to report to work must, unless
circumstances beyond the control of the employee prevents such reporting, notify the
supervisor on duty no later than one (1) hour before the starting time of his particular shift
on the first day of his absence and daily thereafter if not hospitalized or sick leave pay will
not be allowed.

A certificate from a doctor or physician may be required as evidence of illness or
disability, and ability to return to work, if the employee's period of absence exceeds two (2)
days. Notwithstanding the duration of an employee’s period of absence, the Employer shall
further have the option, at its own expense, to seek an independent medical examination of
the employee certifying the employee’s illness or injury and/or the employee’s fitness for
duty. Abuse of sick leave or falsification of illness or disability will result in disciplinary
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action up to and including discharge.

If the employee so elects, after all accrued sick leave is used, vacation and personal
leave may be used as sick leave benefits. When an employee receives his last check for
sickness or disability, he will be placed on leave without pay for a period not to exceed two
(2) years or the total amount of his seniority, whichever is less. If, at the end of that time,
the employee is still unable to return to work his employment shall be terminated.

An employee who has exhausted his accrued sick leave benefits but is unable to
return to work due to a continuing illness or injury will be eligible for up to twenty-six (26)
weeks indemnity pay. Indemnity pay will be payable biweekly in accordance with the
Employer's normal biweekly pay cycle and calculated at forty-percent (40%) of the
employee’s biweekly base salary. In order to be eligible for this benefit, the individual
must be a regular full-time employee with one (1) year of service.

Section 2. Duty Disability Leave. A “duty disability leave” shall mean a leave
required as a result of the employee incurring an illness or injury while in the employ of
the Employer that is compensable under the Michigan Workers' Disability Compensation
Act ("MWDCA").

In order to be eligible for duty disability leave, an employee shall immediately
report any illness or injury to his immediate supervisor and take such first-aid treatment as
may be recommended, or waive such first-aid in writing.

Employees on duty disability leave shall continue to earn sick leave hours on the
same basis as active duty employees for a period not to exceed one (1) year from the date of
illness or injury.

All full-time employees who are unable to work as a result of an illness or injury
sustained in the course of employment with the Employer shall continue to receive their
regular pay (exclusive of shift differential or work premium) for the working days falling
within the first seven (7) calendar days of disability. An employee’s sick leave will not be
charged for this time. (Note: After fourteen (14) days continuous absence, the MWDCA
will reimburse the employee at the standard workers' compensation rate for the first
week’s absence previcusly paid by the Employer. Upon receipt of such payment, the
employee shall immediately reimburse the Employer.)

After seven (7) calendar days, payment of the employee shall be governed by the
regulations of the MWDCA; provided, however, for the first twelve (12) months of duty
disability leave, the Employer shall also pay the employee bi-weekly the difference between
the payment received under the MWDCA and his normal bi-weekly pay (exclusive of shift
premium and other work premiums). Thereafter, if the employee has sufficient accrued
sick leave, he will be paid bi-weekly the difference between the payment received under the
MWDCA and his normal bi-weekly pay (exclusive of shift differential and other work
premiums), until the employee’s accrued sick leave is exhausted.

An employee who is continuing to work and being treated for a duty disability
injury may be treated for such injury during regular working hours and will be
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compensated at his regular rate of pay. He shall report promptly to work once the
appointment is completed.

If the Employer offers "favored work" to an individual on duty disability within the
Fire Department, which the employee is capable of performing, the employee shall report
to their regular shift as directed or forfeit all supplemental compensation and sick leave
benefits provided by the Employer under this Section and such other benefits as may be
terminated in accordance with the provisions of the MWDCA.

Employees on duty disability leave shall continue to accrue sick and vacation leave
and holiday pay in the same manner as other employees.

Section 3. Family and Medical L.eave. The City agrees that it shall maintain a policy
providing for employee family and medical leaves under the federal Family and Medical
Leave Act (FMLA). Employees shall be governed by the provisions of that policy;
however, to the extent the Employer's policy provides less benefits than those provided by
the FMLA, the provisions of the FMLA shall control. Further, employees may elect to
utilize any accrued unused sick leave, vacation, and personal leave benefits while on an
FMLA leave.

Section 4. Emergency Leave. An employee whose spouse, child, parent, grandchild,
grandparent, sibling or parent-in-law is admitted to a hospital with a condition classified as
“serious,” may be granted a leave of absence with pay for a period not to exceed three (3)
work days upon the approval of the Chief of Fire or his designee. The Chief of Fire, or his
designee, may also approve a paid leave of absence for a period not to exceed one (1) work
day upon an admission to a hospital of a sibling of the employee’s spouse under the
circumstances above-described. Emergency Leave and Bereavement Leave shall be in
addition to other types of leave to which an employee is entitled.

Section 5. Personal Leave. Employees shall be granted three (3) personal leave days per
calendar year, such days to be used as vacation days. These days, if used as personal leave days
shall not be chargeable to either accumulated sick leave or accumulated vacation days. In order
to use such personal leave days, requests must be made to the Chief of Fire or his designee at
least twenty-four (24) hours in advance of the expected leave day, exceptions to the above may
be made in cases of bona fide emergencies. Personal leave days will not be granted if they result
in an overtime situation. Once the Personal leave day is granted, it shall not be rescinded except
by the employee. Employees may use one twenty-four (24) day in hour increments. Utilization
of this day shall conform to the compensatory policy defined in Article VII, Hours of Work
and Overtime. Employees hired on or after July 1, 2011, shall be granted two (2) personal
leave days per calendar year.

Section 6. Bereavement Leave. In addition to the emergency leave, an employee shall be
granted a leave of absence with pay for a period not to exceed three (3) working days of a death
in the immediate family upon recommendation of the immediate supervisor and the approval of
the Chief of Fire provided the notification is prior to the date of the funeral. Should a death in
his or her immediate family occur while an employee is on a scheduled vacation leave, he or she
shall be eligible to receive these benefits provided that he or she notify the City prior to the date
of the funeral.
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The immediate family shall be defined to include spouse, child, step-child, brother, sister,
parent and parent-in-law, grandparents, grandchildren, spouse’s grandparents, brother-in-law,
sister-in-law, daughter-in-law and son-in-law and step-parent.

Emergency Leave and Bereavement Leave shall be in addition to other types of leave to
which an employee is entitled.

Section 7. Other Leaves. In addition to those leaves of absence provided above, an
employee may request an unpaid leave of absence for a maximum period of thirty (30) days.
Such leave may be extended for successive periods of up to thirty (30) days, not to exceed a
maximum of ninety (90) consecutive days. Requests for leave shall be submitted to the Chief of
Fire, with a copy to the Human Resources Director and the Director of Public Safety. All
leave requests, including extensions, require advance written approval of the Director of Public
Safety or his designee.

Employees on an approved leave shall not be engaged in work. Failure to comply with
this provision shall result in the employee's termination and the loss of all seniority rights.

Any leave of absence taken under this Section shall not be considered time worked for
purposes of earning vacation, sick leave, holiday pay or longevity.

Section 8. Jury Duty. An employee who is summoned for jury duty will be paid the
straight-time hourly wage he would otherwise have earned, exclusive of premium, while
serving on jury duty. Jury duty fees received by the employee shall be turned over to the
Employer (excluding mileage).

ARTICLE XIV
HEALTH, DENTAL, AND LIFE BENEFITS

Section 1. Health Care. Regular full-time employees shall be entitled to health care
coverage commencing on their 91% day of continuous employment.

1.1. Available Plans. The plans available to employees under this Agreement are
described below and vary depending on an employee's date of hire.

A. Emplovees Hired Prior to August 15, 2011. Effective January 1, 2012,
each regular full-time employee hired prior to August 15, 2011, who desires health
care benefits through the Employer shall have his choice of coverage under one of
the following plans:

(1) A Blue Cross/Blue Shield of Michigan Community Blue (90/10)
PP0 Plan (See Appendix G-1), and Rx generic mandate $10 co-
pay, brand name $60 co-pay; and mandatory purchase of all
maintenance drugs through mail order with Rx generic mandate
$20 co-pay and brand name $120 co-pay. Employees may select
coverage for employee, employee and spouse, employee and
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child(ren), or familyl. Employees selecting this Plan option shall

be required to contribute 13% of the illustrated premium cost of

such coverage. Employees selecting this health care coverage shall

also be required to pay 13% of the illustrated cost of dental

coverage as referenced in Section 3 of this Article. Effective

January 1, 2014, employees shall be required to contribute 16% of
- the illustrated premium cost of such health and dental coverage.

(2) A Blue Cross/Blue Shield of Michigan Community Blue (80/20)
PP0 Plan (See Appendix G-2), and Rx generic mandate $10 co-
pay, brand name $60 co-pay; and mandatory purchase of all
maintenance drugs through mail order with Rx generic mandate
$20 co-pay, and brand name $120 co-pay. Employees may select
coverage for employee, employee and spouse, employee and
child(ren), or family2. Employees selecting this Plan option shall
be required to contribute 5% to the illustrated premium cost of
such coverage. Employees selecting this health care coverage shall
also be required to pay 5% of the illustrated cost of dental
coverage as referenced in Section 3 of this Article. Effective
January 1, 2014, employees shall be required to contribute 8% of
the illustrated premium cost of such health and dental coverage.

(3) A Blue Cross/Blue Shield of Michigan Flexible Blue PP High
Deductible Health Care Plan with a Health Savings Account and
Rx generic mandate $10 co-pay and brand name $60 co-pay after
the annual deductible has been met; and mandatory purchase of
all maintenance drugs through mail order Rx generic mandate $20
co-pay and brand name $120 co-pay after the annual deductible
has been met. This Plan shall include a $2,000 individual and a
$4,000 family in-network deductible and a $4,000 individual,
$8,000 family out-of-network deductible (See Appendix G-3).
Except as above provided, after payment of the applicable in-
network deductible in each calendar year-the Plan shall cover
100% of all eligible in-network expenses for the balance of that
calendar year. Except as above provided, after payment of the
applicable out-of-network deductible in each calendar year, the
Plan shall cover 80% of all eligible out-of-network expenses for the
balance of that calendar year. For the period January 1, 2012 —
December 31, 2013, the Employer shall make an annual
contribution to the HSA in an amount of $350 for employee
coverage, $800 for employee/spouse or employee/child(ren)

1 Eligible participants include the employee, the employee's legal spouse, and the employee's unmarried children to
age 26 if they meet the requirements as defined and provided for in the respective plan documents.

2 Eligible participants include the employee, the employee's legal spouse, and the employee's unmarried children to
age 26 if they meet the requirements as defined and provided for in the respective plan documents.

17



coverage and $1,000 for family coveragel. Employees selecting
this Plan option shall not be required to contribute to the
illustrated premium cost of such health or dental coverage.
Effective January 1, 2014, the Employer’s contribution to the HSA
shall be reduced to $200 for employee coverage, $500 for
employee/spouse or employee/child(ren) coverage, and $650 for
family coverage.

Employees may make contributions to their Health Savings
Accounts on a bi-weekly basis, through automatic payroll
withholding, in accordance with the provisions of the Internal
Revenue Code and the related regulations, and the Employer's
administrative procedures.

The illustrated premium costs of the foregoing plans are subject to
adjustment each calendar year (typically in January of each year). Prior to
implementing each such adjustment, the Employer will inform employees of
the adjustment and provide an open enrollment period during which time
employees will be permitted to change their coverage selections.

B. Employees Hired On Or After August 15, 2011. Each regular full-time
employee hired on or after August 15,2011, who desires health care benefits
through the Employer shall be provided the PP0(90/10) Plan or the Flexible Blue
PP( High Deductible Health Care Plan, with a Health Savings Account. The two
plans shall be as described in Section 1.1 (A) above with the following exceptions; 1)
those employees choosing the PP0 (90/10) Plan shall be required to contribute 20%
of the illustrated premium cost of such Plan. Employees selecting this health care
coverage shall also be required to pay 20% of the illustrated cost of dental coverage
as referenced in Section 3 of this Article; and 2) those employees choosing the
Flexible Blue PP0 High Deductible Health Care Plan, with a Health Savings
Account shall be required to pay the full amount of the annual deductible. The
Employer shall not contribute to the employee’s HSA. Employees selecting this
health care coverage shall not be required to contribute to the illustrated premium
cost of such health or dental coverage.

1.2. Spousal Coverage Limitations. Notwithstanding any other provision of this

Agreement to the contrary, if a regular full-time employee’s spouse works for an employer, other
than the City of Monroe, who provides medical coverage, such spouse shall be required to elect
employee only medical coverage through his own employer, so long as the spouse’s monthly
contribution to the premium does not exceed one-third (1/3) of the total premium cost of
employee only coverage. In such circumstance, the Employer (i.e. the City of Monroe) shall
provide secondary coverage. If the spouse’s contribution exceeds one-third (1/3) of the total cost
of employee only coverage, the spouse will not be required to participate in his employer’s plan,
in which event the Employer (i.e. the City of Monroe) will provide primary coverage.

I Eligible participants include the employee, the employee's legal spouse, and the employee's unmarried children to
age 26 if they meet the requirements as defined and provided for in the respective plan documents.
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To be eligible for health care benefits as provided above, an employee must document all
coverage provided to him/her under his spouse’s medical plan and cooperate in the coordination
of coverage to limit the Employer’s expense.

1.3. Additional Limitations on Coverage. Coverage under the above plans is
subject to the terms, conditions, exclusions, limitations, deductibles, illustrated premium
co-payments and other provisions of such plans, and all applicable provisions of the
Internal Revenue Code and related regulations.

Subject to insurance carrier underwriting requirements and approval, and except
as otherwise provided in Article XIII, Leaves of Absence, Section 3, Family and Medical
Leave, when on an authorized unpaid leave of absence the employee will be permitted to
continue his participation in the Employer’s health care plans for the period he or she is
not on the active payroll. Employees electing to continue such coverage shall pay the full
cost of such continued coverage. Upon return from a leave of absence, an employee’s
health care coverage shall be reinstated commencing with the employee’s return.

Except as otherwise expressly provided in this Agreement, an employee’s health
care benefits shall terminate at the end of the month in which the employee goes on a leave
of absence, terminates, or is laid off. An employee who is on layoff or who terminates may
elect to continue the health care coverage herein provided at his own expense as provided
under COBRA.

To be eligible for health care benefits, an employee must document all coverage provided
under his/her spouse’s medical plan and cooperate in the coordination of coverage to limit the
Employer’s expense.

The provisions provided herein supersede and cancel all prior agreements between the
parties related to health care benefits for active employees, their spouses and eligible dependents.

The Employer reserves the right to change the carrier(s), plan(s), and/or the manner
in which it provides the above benefits, provided that the benefits are equal to or better
than the benefits outlined above. The Employer shall inform the Association of such
changes prior to their becoming effective.

Section 2. Health Care Waiver Incentives.

A. Total Waiver of Health Care Coverage

1. Employees who have health care benefits provided through a source
other than the City of Monroe may waive their rights to health care
benefits provided by the Employer under this Agreement. An
employee who expressly waives, in writing, all rights to any health
care benefits provided through the City of Monroe, including health
care benefits provided through a spouse employed by the City, will
receive a cash payment (not to be added to base salary) of $1,000 per
year, payable in December of each calendar year. Any employee who
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has not participated in the plan less than a full calendar year shall
receive a prorated amount of such $1,000 payment.

2. An employee who has waived coverage as hereinabove provided may
have such coverage reinstated, provided he/she demonstrates that
he/she can no longer receive such benefits from another source.

B. Waiver of Coverage for Employee’s Spouse and Dependent Children Only

1. Any employee whose spouse and eligible dependent children can
secure health care coverage from a source other than the City of"
Monroe may waive all coverage for said spouse and and/or dependent
children.

2. An employee who waives all health care coverage for only his/her
spouse will receive a cash payment of $500 per year, payable in
December of each calendar year. Any employee who has waived
coverage under this provision less than a full calendar year shall
receive a prorated amount of such $500 payment.

3. An employee who has waived all coverage for his/her spouse and all
dependent children will receive a cash payment of $750 per year,
payable in December of each calendar year. Any employee who has
waived coverage under this provision less than a full calendar year
shall receive a prorated amount of such $750 payment.

4. An employee who has waived health care benefits coverage under the
Employer’s plan for his spouse and dependent children may apply to
have such benefits reinstated, provided he demonstrates that his spouse
can no longer receive such benefits from another source.

Section 3. Dental Care Benefits. The City shall also provide a dental plan for employees
and their dependents. Plan basics include: No deductible plan; 50-50 payment for all classes;
$1,500.00 orthodontics, lifetime maximum; $800.00 maximum benefit, every contract year. The
plan is administered and provided by Delta Dental. Effective January 1, 1994 or as soon
thereafter as is practicable, the following Class I, benefits which will be referred to as Class 1A,
shall be increased to 100% coverage:

- Diagnostic and Preventative Services: Oral Examinations, Cleanings, and
Fluoride Solution

- Emergency Palliative: Temporarily Alleviate Pain and Discomfort
- Radiographs: x-ray’s

The remainder of Class 1 to be Class IB covering: Oral Surgery, Restorative and
Endodontics shall remain at 50% coverage
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In the case of retired employees, each retiree shall sign annually an affidavit that he or
she is not employed full-time. Failure to report such or falsify such records, the retiree shall
forfeit the above mentioned benefits.

Section 4. Life Insurance. The City of Monroe will provide life insurance in an amount
equal to the employee’s annual salary, rounded down to the nearest $1,000, to a maximum of
$49,999, to each employee. The coverage’s are doubled in the event of accidental death.

ARTICLE XV
RETIREMENT AND RETIREE HEALTH CARE

Section 1. Retirement.

A. Emplovees Hired On or Before June 30. 2008.

(1) General. Subject to the terms and conditions hereinafter provided, the
Employer agrees to maintain the City of Monroe Employees’ Defined Benefit Retirement
Plan now in effect for all employees covered by this Agreement who were hired on or
before June 30, 2008, and are present participants in the Plan.

Employees in the Defined Benefit Plan shall contribute five and one-half
percent (5.5%) of their total earnings to the Plan. No employee contributions will be
required after 30.2 years of service.

An employee participating in this Plan will be eligible for normal retirement upon
attaining age 50 or older with 25 or more years of credited service, age 55 or older with 10
or more years of credited service, or age 60 or older with 5 years of credited service.

The monthly benefit formula for employees in this Plan who elect to retire shall be
2.65% of the employee's final average compensation multiplied by his years of credited
service up to a maximum of 30.2 years of credited service, and capped at 80% of final
average compensation. Final average compensation shall be the average of the highest
three (3) years of the employee's compensation during the last 10 years of his employment.
Final average compensation shall be frozen after 30.2 years of service. Final average
compensation shall include base salary, longevity pay, food reimbursement, holiday pay,
the value of eighteen (18) sick days, and overtime pay (commencing January 1, 2012, the
calculation of final average compensation based on earnings shall not include more than
200 hours per year of overtime compensation at the employee’s forty (40) hour rate).
Except as above provided, final average compensation shall not include any unused
vacation, sick leave, and any other payments not expressly referenced above as being
included in final average compensation.

(2) Cost of Living Adjustments. An employee participating in this Plan who was
hired on or before September 14, 2004, shall also receive an annual three percent (3%)
cost-of-living adjustment, commencing on the completion of one year of retirement during
which he has been receiving monthly benefits. The post-retirement escalator will also be
fixed at 3% for employees hired after September 14, 2004, and prior to July 1, 2008. Cost-
of-living adjustments shall not be compounded.
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(3) Annuity Withdrawals. Employees hired prior to January 1, 1993, are
eligible at the time of their retirement, to elect annuity withdrawal. Employees who elect
annuity withdrawal are not eligible for health care coverage for their dependent children
upon retirement. Employees hired on or after January 1, 1993, are not eligible to elect
annuity withdrawal.

Employees hired prior to January 1, 1993 who are retiring pursuant to Sections 11,
12, or 13 of Ordinance No. 81-010 may elect to receive a refund of all or part of their
accumulated contributions. Except as provided in the next sentence, these contributions
shall be paid to the member at the later of:

1. The effective date of retirement.

2. The effective date of benefit commencement.

3. Satisfaction of the age and service conditions for voluntary retirement as
specified in Section 11B of the Ordinance.

In the event more than three (3) members exercise this option during a calendar
quarter, payments of such contributions may be made in instaliments according to such
rules and regulations as the Retirement Board may from time to time adopt.

The straight life allowance of a member who withdraws contributions under the
provisions of this Agreement shall be reduced. The reduction shall be calculated using the
same interest and mortality assumptions as the Retirement Board shall adopt for use in the
calculation of option factors. The interest and mortality assumptions shall be those in
effect on December 31 preceding the effective date of retirement. The retirement allowance
shall be further reduced if one of the optional forms of payment is elected.

This provision applies only to contributions made on account of employment with

the Employer. Contributions, if any, applied to the purchase of military service or to
service under another retirement system may not be withdrawn under this provision.

B. Emplovees Hired On or After July 1. 2008

(1) General. Subject to the terms and conditions hereinafter provided,
employees hired on or after July 1, 2008, shall also participate in the City of Monroe
Employees' Defined Benefit Retirement Plan now in effect. Such employees shall
contribute five and one-half percent (5.5%) of their total earnings to the Plan. No
employee contributions will be required after 37.2 years of service.

An employee participating in this Plan will be eligible for normal retirement upon
attaining age 55 or older with 10 or more years of credited service, or age 60 or older with 5
or more years of credited service.

The monthly benefit for employees hired on or after July 1, 2008, who elect to retire
under this Plan, shall be determined by taking the employee’s credited service and
multiplying it by 2.0% of the employee’s final average compensation for the first fifteen
(15) years of credited service and 2.25% for each year of credited service thereafter.
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Final average compensation shall be the average of the highest three (3) years of the
employee's compensation during the last 10 years of his employment. Final average
compensation shall be frozen after 37.2 years of service and capped at 80%. Final average
compensation shall only include base salary.

(2) Cost of Living Adjustments. An employee participating in this Plan hired
on or after July 1, 2008, shall also receive an annual cost-of-living adjustment of 2% or the
annual rate of increase in the Consumer Price Index (All Items, Urban Consumers as
published by the United States Department of Commerce) for the calendar year preceding
January 1 on which the COLA would be applied, whichever is lower, commencing on the
completion of one year of retirement during which he has been receiving monthly benefits.

Section 2. Retiree Health Care.

A. Emplovees Hired On or Before June 30, 2008.

(1) General. Subject to the requirements hereinafter provided, regular full-
time employees hired on or before June 30, 2008, who sever employment for purposes of
immediate retirement and, concurrent therewith, commence receiving benefit payments
under the City of Monroe Employees' Retirement System referenced in Section 1.A. above,
shall be eligible for health care benefits for himself, his spouse and, except for those who

elect annuity withdrawal as provided in Section 1.A. (3) above, his eligible dependents.1

Until the retiree and/or his spouse becomes eligible for Medicare, the healthcare
benefit plans to be provided under this provision shall be the same as those the Employer

provides its active employees. For each year of credited service2 (up to a maximum of 25
years credited service), the Employer will pay an amount equal to 4% of its share of the

illustrated premium cost of coverage of the Plan selected by the retiree3 and, where
applicable, his eligible spouse and dependents.4 Retirees, and, where applicable, his

1 “Spouse” means an employee’s spouse by legal marriage at the time of the employee’s retirement, and provided that the marriage status exists
at the time expenses for medical claims under this Agreement are incurred. A retiree who remarries after the effective date of his retirement is
not eligible to add a new spouse for healthcare benefits under this Agreement. A spouse who is covered under this Agreement at the time of a
retiree’s death may continue to participate in the benefits provided under this Agreement as long as the spouse receives the retiree’s survivor
payments under the Retirement System. If the spouse of a retiree remarries after the retiree’s death, his new spouse is not eligible to receive
healthcare benefits under this Agreement. ’

"Dependent” means unmarried dependent children to age 26 if they meet the requirements as defined and provided for in the respective plan
document.

2 For purposes of this provision, credited service shall be as defined under the City of Monroe Employees' Defined Benefit Retirement Plan.

3 Notwithstanding the foregoing, duty disability retirees (and their eligible spouses) shall be entitled to an Employer contribution in an amount
equal to 100% of its share of the illustrated premium cost of coverage under the Health Care Plan selected by the employee if he is disabled by a
qualifying action. The eligible spouses of employees who are killed in the line of duty as a result of a qualifying action shall also be entitled to an
Employer contribution in an amount equal to 100% of its share of the illustrated premium cost of coverage of the Plan selected by the retiree and,
where applicable, his eligible spouse and dependents. A qualifying action shall consist of any activity which results in an employee’s death or
injury while in the line of duty.

4 For that period preceding eligibility for Medicare, the Employer's contribution, in combination with any state or federal subsidy, on behalf of a
retiree (including his eligible spouse and dependents) with 25 or more years of service shall not be less than what it would have been required to
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eligible spouse and dependents shall pay the remaining portion of all costs, if any, of the
plan selected. The retiree’s and, where applicable, spouse’s and dependent’s contributions,
shall be made through automatic withholding from his monthly pension benefits.

To receive health care benefits under this Agreement, the retiree and, where
applicable, the retiree’s spouse and/or eligible dependents must timely pay all applicable
monthly premiums and, when eligible, enroll and thereafter maintain his participation in
Medicare Part B benefits. The retiree and, where applicable, the retiree's spouse and/or.
eligible dependent(s), shall be responsible for all associated costs of Medicare Part B
enrollment and participation.

When the retiree and his spouse become eligible for Medicare Part B benefits the
Employer shall provide the retiree and/or his spouse Blue Cross Supplemental Plan
benefits, which Plan shall have the same prescription drug benefits the Employer

thereafter provides its active employees.s The Employer will pay the same percentage
share of the cost of such Blue Cross Supplemental and prescription drug benefits for
eligible retirees, spouses and dependents as it would have paid for coverage under the
health care plan requiring the lowest Employer contribution prior to the retiree and his
spouse becoming entitled to Medicare. Retirees shall pay the remaining portion of such
costs, if any, through automatic withholding from their monthly pension benefits.

The Employer hereby expressly and unqualifiedly reserves the right to change
benefits from time to time for the retiree, his spouse and dependents, to reflect the changes
in coverage the Employer provides its active employees.

(2) Enrollment for Retiree Benefits. Enrollment for coverage shall be made on
forms provided by and filed with the Employer. In connection with his enrollment for
coverage, a retiree shall furnish all pertinent information requested by the Employer
including, but not limited, the names, relationships and birth dates of the retiree’s spouse
and dependents. The Employer may rely upon all such forms and information furnished.

(3) Required Annual Reporting. Each retiree shall annually provide the
Employer’s Human Resources Department with a signed affidavit indicating whether or
not he and his spouse are employed and/or receiving health care benefits through another
source. Retiree's (or upon the death of the retiree, the retiree's eligible spouse) who fail to
report such employment and/or receipt of health care benefits from another source, or
falsify such affidavit, shall forfeit all health care benefits under this Agreement for himself
and his spouse and dependents.

(4) Coordination of Benefits. To receive health care benefits under this

contribute toward the illustrated premium cost of coverage for the retiree and his eligible spouse and dependents, whatever may be applicable,
under the health care plan requiring the lowest Employer contribution at the time the retiree commenced his retirement. The Employer's
minimum contribution on behalf of retirees (including his eligible spouse and dependents) with less than 25 years of credited service shall be
determined by multiplying that percentage of premium to which the retiree is entitled based upon his credited service by the illustrated premium
cost of coverage for the retiree and his eligible spouse and dependents, whatever may be applicable, under the health care plan requiring the
lowest Employer contribution at the time the retiree commenced his retirement.

3 Retirees and/or their eligible spouses who do not meet the eligibility requirement for Medicare benefits shall continue to receive the health care
benefits for which they are otherwise eligible under this Agreement.
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Agreement, retirees and spouses must cooperate in the coordination of coverage to limit the
Employer's expense in accordance with applicable law.

If an expense is paid by the Employer on behalf of a retiree or a retiree’s spouse,
and such expense subsequently is paid from any other source, in whole or in part, the
retiree or spouse shall assist the Employer in recovering an amount equal to the duplicated
benefit. In addition, the Employer may reimburse any other health care plan, person or
entity that has paid an expense on behalf of a retiree or spouse that is an expense payable
under this Agreement. In such event, the Employer shall be relieved of all further
responsibility with respect to that expense.

(5) Post Retirement Employment. In the event a retiree obtains employment
following his retirement from the Employer and is provided health care benefits through
that employment, the Employer shall not provide coverage while the retiree is so employed.
Upon termination of subsequent employment, the retiree, after giving notice to the
Employer, shall be eligible to receive the health care benefits provided under this
Agreement.

(6) Termination of Benefits. Notwithstanding the foregoing, if the retiree is
employed long enough to obtain retiree health benefits through another employer and such
benefits are equal to or greater than those provided to the retiree by the Employer, the
Employer shall have no further obligation to provide health care benefits to the retiree, his
spouse or dependents under this Agreement.

Further, except as otherwise provided herein, health care benefits provided under
this Agreement shall terminate on the earliest of:

= pon-payment of any required contributions to the Employer;

= the death of the retiree or any eligible spouse or dependent(s) of the
retiree;

= the loss of spouse or dependent status; or

= failure to enroll for and maintain Part B Medicare Benefits upon
reaching Social Security Normal Retirement Age, if the retiree or his
eligible spouse is eligible for such benefits.

(7) Retiree Health Care Fund. Effective January 1, 2013, employees hired on or
before June 30, 2008, shall contribute 3% of the average annualized base wages of all
regular full-time employees of the City to the City’s Retiree Health Care Fund, which
amount shall be calculated based upon the wages paid on June 30 of each year. (Note:
Once this amount is determined it shall not later be adjusted to account for changes in the
workforce or compensation preceding the next following June 30.) The employee's
contribution shall be paid through automatic payroll withholdings in 26 equal biweekly
increments during the 12 month period commencing July 1 extending through and
including the following June 30. If the employee quits or leaves City employment for any
reason and is ineligible for retiree health care benefits, the employee shall be refunded the
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amount he contributed to the Retiree Health Care Fund. Interest will be credited in the
same manner as employee contributions to the pension fund.

B. Emnplovees Hired On or After July 1. 2008

All employees hired on or after July 1, 2008, are expressly excluded from health care
coverage provided in Section 2.A. above.

All employees hired on or after July 1, 2008, shall participate in the MERS Health Care
Savings Plan established by the Employer. All covered employees and the Employer shall
contribute to the Plan. Employees employed from July 1 and June 30 of each year shall
contribute 3% of the average annualized base wages of all regular full-time employees of the
City of Monroe, which amount shall be calculated based upon the wages paid on June 30 of each
year. (Note: Once this amount is determined it shall not later be adjusted to account for changes
in the workforce or compensation preceding the next following June 30.) The employee's
contribution shall be paid through automatic payroll withholdings in 26 equal biweekly
increments during the 12 month period commencing July 1 extending through and including the
following June 30. The Employer shall contribute an equal amount to the Plan on behalf of each
employee concurrent with the employee's contribution. Employee's employed less than a full 12
month period extending from July 1 - June 30 shall make prorated contributions. Such
contributions shall be payable during the period of the employees actual employment in
biweekly increments equal to 1/26th of the maximum amount subject to contribution by
individuals employed the entire 12 month period.

All employees hired on or before June 30, 2008, are expressly excluded from
participation in the MERS Health Care Savings Plan established by the Employer as herein
provided.

ARTICLE XVI
CLOTHING AND EQUIPMENT ALLOWANCE

Section 1. The City shall furnish te each employee all protective turnout gear
(including but not limited to boots, bunker pants, coats, helmets, gloves, flashlights with
batteries, and uniforms required by the employer) in the course of their regular duties
upon initial appointment to the Department and on an as-needed basis thereafter.

Section 2. Employees may launder work uniforms while on duty at City expense.
Section 3. Effective July 1, 2012, the City shall provide all employees an annual
clothing and equipment allowance of $550.00 each year. Such allowance shall be paid in

four equal increments in August, November, February and May of each year. The City
shall also provide all new hires a dress uniform.
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ARTICLE XVII
REDUCTION IN FORCE

If for any reason of economy, it shall be deemed necessary by the City to reduce the
number of paid members of the Fire Department, affected members will receive at least sixty
(60) days notice prior to such reduction of force. Prior to the last day worked, said employee
will be advised of any accrued monetary benefits payable upon termination. The City of Monroe
shall follow the following procedure:

Such removals shall be accomplished by laying-off in numerical order commencing with
the last man appointed to the Fire Department, all recent appointees to the Fire Department until
such reductions have been accomplished; provided, further, however, that in the event the Fire
Department shall again be increased in numbers to the strength existing prior to such reductions
of members, the said Firemen laid-off last under the terms of this Act shall be first reinstated
before any new appointments to the Fire Department shall be made.

ARTICLE XVIII
INTRA DEPARTMENTAL PROMOTIONS

Section 1. Written Examination. EMPCO, Inc. shall provide those testing services
deemed necessary, and shall forward final results of their sections to the Director of Human
Resources, City of Monroe. The Director of Human Resources shall be responsible for notifying
applicants of their test scores promptly thereafter. Any applicant not able to pass said exam with
a score of eighty percent (80%) or better shall be disqualified and shall not be eligible to
complete the process for the position sought.

Section 2. Promotional Criteria.

A. For the positions of Mechanic and Sergeant/Inspector - Eighty percent
(80%) of the examination standard score must be attained in order to pass
the exam. Of the applicants that pass the exam, time in grade will be used
to determine the final ranking of candidates.

B. The examination for the rank of Lieutenant and Chief of Fire will be
facilitated through use of an Assessment Center form of evaluation. The
candidates will be rated in order of their individual performance on the
exam with the promotional opportunity being extended in accordance with
the rating.

Section 3. The eligibility list must be certified by the Monroe Civil Service
Commission and subject to their rights under P.A. # 78 as amended.

Section 4. All questions on promotional matters not covered by this contract should be
addressed by Public Act 78 of 1935 as amended.
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Section 5. Tie Breaking. In the event of a composite score tie, the tie will be settled in
the following manner:

A. The employee with more time in grade will prevail.
B. If still tied, the employee with the most Fire Department service will prevail.
Section 6. Retesting. In the event that no one achieves a score of eighty percent (80%)

or better on the written examination, the test will be re-administered in the following sequential
order including in addition to those persons previously eligible:

A. All persons holding the next lower rank to the position being tested for who do
not have two (2) years time in grade but have completed their probationary periods.

B. All persons holding the next lower rank to the position being tested for who do
not have two (2) years time in grade.

C. All person's two (2) grades below the position being tested for, who have two (2)
years time in grade.

D. Repeat steps A, B, and C above for subsequent ranks below that which is being
tested for.

Section 7. Maintenance of Eligibility Lists. The City in accordance with Public Act 78,
will maintain current eligibility lists for the positions above the rank of Firefighter. Posting for
such examinations will take place after an employee submits his application for retirement to the
Retirement Board. The written exam shall/will be given within thirty (30) days of the
application approved by the Retirement Board.

The Civil Service Commission will be provided with the results at a special meeting to

certify the results no later than twenty one (21) days, in the event that no regular meeting 1s not
scheduled.

Section 8. Temporary Appointments. In the event that a position is to be filled and no
current eligibility list is available, it shall be filled in the following manner:

A. The senior most person in grade, below the position to be filled, will be offered
the position with full rights of refusal. In the event of such refusal, the next senior person(s) in
grade will be offered the position until it is filled.

B. Temporary positions shall be made fifteen (15) days after the positions is vacated
and shall be for a period of no more than (6) six months or until a permanent appointment can be
made, whichever occurs first.

Section 9. Voluntary Reduction in Grade. When an employee volunteers for a reduction
in grade, the employee would forfeit all benefits of their previously held position and assume the
benefits of their newly assumed position including, but not limited to; wages, promotional
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opportunities, duties, and responsibilities. In the event that there is an excess of people in a
position at the level of reduction requested, the employee would assume the next lower grade.
However, this would only be done after the vacated position is filled through the promotion
process. The intent is that you cannot bump a person below you, but must fill a vacancy created
by your regress in rank.

Section 10. Involuntary Reduction in Grade.

In the event of an involuntary reduction in grade, the employee would have the right to
fill the next vacancy in their previously held position. Said employee shall also maintain their
seniority rights and accrual as well as promotional opportunities in the position previously held.
The creation of eligibility lists, as outlined in Section 8, will cease until all persons involuntarily
reduced in grade have regained their previously held position. Should the involuntary grade
reduction be through disciplinary action, the procedures in this provision will apply.

ARTICLE XIX
ASSIGNMENTS

Section 1. Shift Vacancies. When a shift vacancy occurs in the fire fighting rank, the
Chief of Fire or his designee shall call eligible employees for the position based on seniority.
The vacancy will be filled by the most senior employee accepting the vacancy bid. It is
understood that this is a voluntary shift transfer. This list will be active until all vacancies are
filled due to this posting. In the event that no one bids and it becomes necessary to transfer
personnel, the employee having the least department seniority, including new hires, will be
transferred. Permanent shift assignment(s) of new hires will not occur until all permanent
assignments are completed.

Section 2. Shift Transfers. Whenever a shift transfer takes place, it will be arranged so
that the person(s) making the shift change will not be required to work any more days in the
month of the transfer than they would have had there been no transfer.

When a shift transfer takes place after the annual time off selection period, the person(s)
required to transfer (for any reason) will be allowed to have first opportunity to select any days
vacated by the employee who he is replacing, and any days open at the time of the transfer, that
do not create an overtime situation. Employees who are promoted and placed on another
shift, or involuntarily transferred to another shift by the Chief of Fire, may with the
approval of the Chief of Fire be allowed to select one (1) vacation cycle and one (1) personal
day necessitating overtime to avoid the loss of prepaid travel expenses exceeding $1,000, or
other significant hardship.

All department seniority issues not specifically mentioned in the section shall remain
unaffected. '

Maintenance and inspection personnel shall be afforded the opportunity to use their
department seniority and fill the vacancies created in one of the city’s satellite fire stations on
Saturdays, Sundays and Holidays.
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When shift vacancy occurs, officers on alternate shifts will be offered the opportunity to
fill the vacancy of like rank. Officer time in grade shall be utilized to fill the vacancy.
Probationary officers moving into a rank will be assigned by the Chief of Fire.

ARTICLE XX
MAINTENANCE OF CONDITIONS

Section 1. Wages, hours and conditions of employment in affect at the execution of
this Agreement, and not specifically mentioned herein, shall be maintained during the term
of this Agreement.

Section 2. The City will make no unilateral changes in wages, hours and conditions of
employment during the term of this Agreement, either contrary to the provisions of this
Agreement or otherwise.

Section 3. This Agreement shall supersede any rules and regulations inconsistent
herewith. Insofar as any provision of this Agreement shall conflict with any ordinance or
resolution of the City, appropriate City amendatory or other action shall be taken to render such
ordinance or resolution compatible with this Agreement.

Section 4. It is specifically recognized that each employee shall not be limited from
gainful employment during their off-duty hours as long as said employment does not affect the
performance of their firefighting duties.

Section 5. Conditions not listed in this Agreement are covered by the provisions of Act
78 of Public Acts of 1935, as amended, effective May 24, 1935.

ARTICLE XXI
JOINT HEALTH AND SAFETY ADVISORY COMMITTEE

There shall be established a Joint Health and Safety Advisory Committee of the Monroe
Fire Department. The committee will be composed of four (4) persons with (2) two persons each
being selected by the Chief of Fire and the President of Local 326, IAFF. A chairperson shall be
selected by the committee.

Meetings shall be conducted no less than (6) six times per year to address health and
safety issues. A schedule shall be prepared and approved by the committee members. Special
meetings may be called by joint agreement of the committee members, upon the request of any
member. A quorum of three (3) committee members shall be necessary to meet and conduct
business. Committee members will be permitted to attend these meetings without diminution of
pay. A written agenda shall be provided by the chairperson or his designee at least one (1) week
in advance of any meeting.

The committee shall address the following:

30



A. Review all reports of job related accidents, deaths and injuries, making
recommendations to the Chief of Fire and the Director of Public Safety to prevent future
occurrences;

B. Develop annual reports on accident and injury occurrences; To facilitate the
committee’s work, all records of job related accidents, injuries and deaths will be made available
to the committee upon request.

C. Monitor facilities, apparatus, equipment, and employees for unsafe conditions or
practices, bringing said findings to the attention of the employee(s) involved, the Chief of Fire
and the Director of Public Safety;

D. Promote safety for all Fire Department employees;

E. View specifications for safety apparel or equipment, making recommendations to
the Chief of Fire;

F. Review department rules, regulations, policies and procedures, making

recommendations to the Chief of Fire for additions or changes that promote safety;

G. Make recommendations on the purchase of safety equipment and in the event that
a hazardous materials unit is created, recommendations on specialized protective clothing and
equipment.

The committee shall forward all minutes of meetings and recommendations to the Chief
of Fire and the Director of Public Safety im writing. The committee findings and
recommendations shall be advisory and not constitute any limitation on the managerial
prerogatives of the Chief of Fire, the Director of Public Safety or his designee or the City of
Monroe. The Director Public Safety or his designee shall respond to committee
recommendations within a timely manner, stating his reasons for adopting or rejecting
them.

Nothing in this provision relieves the City of health and safety responsibilities for its
employees nor does the Association assume such responsibilities.

ARTICLE XXII
GENERAL

Section 1. Training. Training, other than designated night training, will be
performed from 9:00 a.m. to 5:00 p.m., with a break for lunch. There will be no extra
details on Sundays or Holidays. Further, no outdoors training, other than ice training will
be performed when the temperature is above 80 degrees or below 32 degrees.

Section 2. Special Details. Employees shall not be required to care for station lawns.

Section 3. Sergeant/Inspectors. Sergeant/Inspectors shall continue to perform their
normal and regular responsibilities for fire suppression and serve as members of a Fire
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Inspection Division, performing inspections and other duties formerly performed by the
Fire Marshall. The Chief of Fire shall function as the Coordinator of the Fire Inspection
Division.

Section 4. Qutside Employment. Because of employee burnout, bloodborne pathogens,
airborne pathogens, and related stresses, employees shall be precluded from working on their
off-duty time for any other EMS, ambulance, rescue, hospital, clinic or health care facility in the
capacity of a health care worker, unless specific written approval is granted by the Director of
Public Safety. Approval or disapproval may be changed at the Director’s discretion with a 45
calendar day notice.

Section 5. Prohibition of Off-Duty Employment as a Fire Fighter. Employees covered
by this Agreement are prohibited from performing fire fighting duties for any other public entity
operating a paid or volunteer fire department other than the City of Monroe except as an
employee of the City of Monroe under the terms of the Mutual Aide Agreement. Employees
who violate this section may be subject to discipline up to and including discharge.

Section 6. General Liability Insurance. The City shall provide full insurance
protection for all employees indemnifying them from any liability arising out of or in the
course of their employment and in the performance of their duties and pay the premiums
thereon.

Section 7. Residency.

A. All current and future employees are required to reside within twenty (20)
miles of the nearest boundary of the City of Monroe.

B. New hires shall have one (1) year after the employee’s probationary period
ends to become residents and reside within the residency area designated in subsection A
above.

Section 8. Tuition Reimbursement. Employees covered by this Agreement are eligible
for Tuition Reimbursement as outlined below. All previous tuition reimbursement programs,
forms and conditions will be null and void upon the ratification of the Agreement between the
parties.

A. Off-the-Job_Training. Employees who desire to pursue education during non-
working hours, the following procedures shall apply:

1. The employee must obtain approval from the Chief of Fire and Director of
Human Resources or their designee well in advance of enrollment in classes, i.e., school.
A written request detailing courses or subject areas shall be accompanied by a signed
tuition reimbursement agreement form. Upon approval of the curriculum or course of
study, notification will be sent to the employee.

2. Education must be obtained at an approved or accredited college, university,
secondary school, institute, school, or correspondence course.
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3. The employee must receive the following passing grade or grades for the
percentage of tuition reimbursement:

a. Undergraduate level — A or B = 100%; C = 90%; D or below, including
drop or withdrawal = no reimbursement.

b. Graduate level — A = 100%; B = 90%; C or below = not reimbursable.

4. Upon completion of the course or semester, the employee shall then submit an
original or copy of his or her official grade(s) along with their tuition receipt of payment
to the Human Resources Department. The Human Resources Department will then
process the request and the employee will receive reimbursement. In order to receive
reimbursement, an employee must complete the class or semester and submit a passing
grade. No reimbursement shall be made for withdrawal or dropped classes previously
approved.

B. Seminars — Work Related. An employee who attends a fire related seminar or
instruction session will suffer no loss in pay for attending such classes. The fees related to
registration or enrollment will be paid by the Fire Department. Any additional or reasonable
expenses will be reimbursed according to Department or City policy. It is understood that the
above costs are subject to budget limitations and with the approval of the Chief of Fire.

C. It is mutually understood and agreed that any employee who voluntarily leaves
City employ to take a new position elsewhere shall re-pay the sums reimbursed within the twelve
(12) month period immediately preceding the last day of employment. (This language in Item C
is the basis for the tuition reimbursement form being signed by the employee.)

Section 9. Paramedic Licensure. A Paramedic license meeting the requirements
defined by the Monroe County Medical Control Authority shall be a condition of continued
employment for all employees. The City shall continue to provide in-house continuing
education training classes to maintain licensure in accordance with the Monroe County
Medical Control.

Employees must provide evidence of current licensure to the Chief of Fire or his
assigned representative annually and at such other times as requested. All employees are
responsible for meeting requirements and maintaining licensure requirements as a
Paramedic.

The EMS Instructor Coordinator shall be excused to attend two of the three
weekend seminars annually offered by the Michigan Department of Public Health to
maintain his/her licensure as EMS Instructor Coordinator. The Chief shall have the
authority to choose the employee to fill the position of EMS Instructor Coordinator. The
position of EMS Instructor Coordinator shall be a voluntary position. It is further
understood that there shall be only one (1) EMS Instructor Coordinator.
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All employees hired on or before September 15, 2011, shall continue to receive an
annual Paramedic Certification Bonus of $3,600 for the period July 1, 2011, through
August 25, 2012. For the period July 1, 2011, through June 30, 2012, the bonus shall be
paid in the first open pay week of July, 2012. For the period July 1, 2012, through August
25, 2012, such employees shall receive a prorated Paramedic Certification Bonus of $550.
This amount shall be paid at the same time as the Food Reimbursement. Effective August
26,2012, a Paramedic Certification Bonus shall no longer be earned or payable.

In addition to the Paramedic Certification Bonus referenced above, the EMS
Instructor Coordinator shall receive an additional annual payment of $500. For the period
of July 1, 2011, through June 30, 2012, the EMS Instructor Coordinator will receive the
additional payment in the first open pay week of July, 2012. For the period July 1, 2012,
through August 25, 2012, the Coordinator shall receive a prorated bonus of $75 to be paid
at the same time as the Food Reimbursement. Effective August 26,2012, the EMS
Instructor Coordinator shall no longer be eligible for the above referenced annual bonus
payment. In lieu thereof, he shall have $500 added to his annual base salary for such
period as he serves as Coordinator.

In those cases where an employee has lost his license or credentialing for reasons
beyond his control, the City shall grant an employee a period of up to thirty (30) days to
secure such license and/or credentials. The City will provide remedial training and work
with the Monroe County Medical Control to assist with credentialing.

Section 10. Americans With Disabilities Act (ADA). The Association and the Employer
recognize that the Americans With Disabilities Act (ADA) requires the Employer to make
reasonable accommodations to the known physical or mental limitations of an otherwise
qualified individual with a disability who is an applicant or employee, unless such
accommodation would impose an undue hardship on the operation of the Employer. In the event
that any provision of this Agreement would be violated by such a reasonable accommodation,
the Association and the Employer agree to meet and negotiate with respect to that matter only.

Section 11. Promotion of Chief of Fire. An employee promoted to the position of
Chief of Fire shall maintain a right to return to the bargaining unit during the six-month
probationary period as Chief of Fire. During the six-month probationary period the employee
shall not pay union dues. In the event the employee returns to the bargaining unit prior to his
non-probationary appointment, dues accrued but unpaid during the six month probationary
period shall be remitted to the Association. In that event the employee shall be credited with
accrued seniority during the probationary period. The employee shall have the right to return to
the position formerly occupied. If necessary that position will be made available by “bumping”
employees who may have been reassigned during the probationary period.

In the event the employee is appointed to the position of Chief of Fire, accrued seniority
shall be frozen effective the first date worked in the position of Chief of Fire. In the event of
future demotion (either voluntary or initiated by the City), the employee shall be placed on the
four year firefighter level.
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ARTICLE XXIII
SAVINGS CLAUSE

Should any part of this Agreement be rendered or declared illegal or invalid by
legislation, decree of court of competent jurisdiction, Michigan Employment Relations
Commission or other established or to be established governmental administrative tribunal, such
invalidation shall not affect the remaining portions of this Agreement.

The parties, thereby, shall enter into immediate collective bargaining negotiations upon

request either party for the purpose of arriving at a mutually satisfactory replacement for such
Article or Section during the period of invalidity or restraint.
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ARTICLE XXIV
DURATION
/ 5 /() W

This Agreement shall be effective 12:01-a-m. on the / ’7/ day of September,
2011, and expiring 11:59 p.m. on the 31st day of December, 2014, provided, however,
that all the provisions herein shall continue to operate unless notice of the termination or
of desire to modify or change this Agreement is given in writing by either party at least
sixty (60) days before the expiration date.

The parties, in recognition of the fact that vital services are involved, agree that
this Contract shall remain in full force and effect until a new contract is negotiated,
signed and ratified by the parties hereto.

CITY OF MONROE MONROE FIREFIGHTERS
ASSOCIATION, AFL-CIO,
LOCAL 326
< .
1RLSCE (it /’ZQM ;ﬁw/ﬂ/yﬁ/ /=
Robert E. Clark, Mayor Derek J. VVhlttaker President

{irer Michae(? FOIWC President

_ Al _f /gwagb

Richard S. Smiley, Tfeastrer
#@

TEEC

Dinecte s Agbe , Crick o

) JA £ e%y
A/ Ho%ard, Dlrector of Human

Resources
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APPENDIX A - EMPLOYEES HIRED PRIOR TO SEPTEMBER 15, 2011
WAGE SCHEDULE FOR THE PERIOD JULY 1,2011 THROUGH AUGUST 25, 2012

FIREFIGHTER WAGES

Daily Hourly Rate Annually
Start through 6 months probation 1 $13.8021 $38,756.38
7 months through 12 months 2 $14.4116 $40,467.72
13 months through 18 months 3 $15.0202 $42,176.76
19 months through 24 months 4 $15.5023 $43,530.36
25 months through 30 months 5 $16.3651 $45,953.16
31 months through 36 months 6 $17.1214 $48,076.93
37 months through 42 menths 7 $17.8358 $50,082.99
43 months through 48 months 8 $18.6550 $52,383.20
49 months and after 9 $19.4115 $54,507.54
8 year 10 $19.5085 $54,779.92
9 year 11 $19.6055 $55,052.31
10 year 12 $19.7026 $55,324.97
11 year 13 $19.7997 $55,597.64
12 year 14 $19.8968 $55,870.31
FIRE SERGEANT/INSPECTOR AND MECHANIC (2)
Start through 6 months probation $20.6927 $58,105.21
7 months to 12 months $21.0907 $59,222.81
13 months and after $21.4886 $60,340.12
FIRE LIEUTENANT(1)(2)
Start through 6 months prebation $20.8916 $58,663.73
7 months to 12 months $21.8865 $61,45743
13 months and after $22.8815 $64,251.13
FIRE CAPTAIN (2)
Start through 6 months prebation $24.0255 $67,463.57
7 months and after $25.1695 $70,676.01

(1) - Fire Lieutenant's that are promoted to the position of Fire Captain on or after September 15, 2011 will retain the
title of Fire Lieutenant, but will be paid at the Fire Captain wage level. Fire Sergeant/Inspectors that are promoted to
the position of Fire Lieutenant on or after September 15, 2011 will retain the title of Fire Sergeant/Inspector, but will

be paid at the Fire Lieutenant level.

(2) - Employees whe retire between July 1, 2011 and December 31, 2011, shall continue to receive the base wages that
were effective as of June 30, 2019, through the date of their retirement.
Employees who are eligible to retire effective July 1, 2011, through and including December 31, 2011, but elect to

continue their employment with the employer beyond January 1, 2012, shall receive the base wages referenced above,
effective with the first pay in January 2012, retroactive to July 1, 2011
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APPENDIX A - EMPLOYEES HIRED PRIOR TO SEPTEMBER 15, 2011
WAGE SCHEDULE FOR THE PERIOD AUGUST 26, 2012 THROUGH AUGUST 24,2013

FIREFIGHTER WAGES

Daily Hourly

Rate Annually

Start through 6 months probation 1 $15.4403 $43,356.38
7 months through 12 months 2 $16.0498 $45,067.72
13 months through 18 months 3 $16.6584 $46,776.76
19 months through 24 months 4 $17.1404 $48,130.36
25 months through 30 months 5 $18.0033 $50,553.16
31 months through 36 months 6 $18.7596 $52,676.93
37 months through 42 months 7 $19.4740 $54,682.99
43 months through 48 months 8 $20.2932 $56,983.20
49 months and after 9 $21.0497 $59,107.54
8 year 10 $21.1467 $59,379.92
9 year 11 $21.2437 $59,652.31
10 year 12 $21.3408 $59,924.97
11 year 13 $21.4379 $60,197.64
12 year 14 $21.5350 $60,470.31
FIRE SERGEANT/INSPECTOR AND MECHANIC
Start through 6 months probation $22.3309 $62,705.21
7 months to 12 months $22.7289 $63,822.81
13 months and after $23.1268 $64,940.12
FIRE LIEUTENANT(1)
Start through 6 months probation $22.5298 $63,263.73
7 months to 12 months $23.5247 $66,057.43
13 months and after $24.5196 $68,851.13
FIRE CAPTAIN
Start through 6 months probation $25.6637 $72,063.57
7 months and after $26.8077 $75,276.01

(1)- Fire Lieutenant's that are promoted to the position of Fire Captain on or after September 15, 2011 will retain

the title of Fire Lieutenant, but will be paid at the Fire Captain wage level. Fire Sergeant/Inspectors that are promoted

to the position of Fire Lieutenant on or after September 15, 2011 will retain the title of Fire Sergeant/Inspector, but will be
paid at the Fire Lieutenant level.
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APPENDIX A - EMPLOYEES HIRED PRIOR TO SEPTEMBER 15, 2011
WAGE SCHEDULE FOR THE PERIOD AUGUST 25, 2013 THROUGH JUNE 30, 2014

FIREFIGHTER WAGES

Daily Hourly Rate Annually
Start through 6 months probation 1 $15.7964 $44,356.38
7 months through 12 months 2 $16.4059 $46,067.72
13 months through 18 months 3 $17.0145 $47,776.76
19 months through 24 months 4 $17.4966 $49,130.36
25 months through 30 months 5 $18.3594 $51,553.16
31 months through 36 months 6 $19.1157 $53,676.93
37 months through 42 months 7 $19.8301 $55,682.99
43 months through 48 months 8 $20.6493 $57,983.20
49 months and after 9 $21.4058 $60,107.54
8 year 16 $21.5028 $60,379.92
9 year 11 $21.5998 $60,652.31
10 year 12 $21.6969 $60,924.97
11 year 13 $21.7940 $61,197.64
12 year 14 $21.8911 $61,470.31
FIRE SERGEANT/INSPECTOR AND MECHANIC
Start through 6 months probation $22.6870 $63,705.21
7 months to 12 months $23.0850 $64,822.81
13 months and after $23.4829 $65,940.12
FIRE LIEUTENANT(1)
Start through 6 months probation $22.8859 $64,263.73
7 months to 12 months $23.8808 $67,057.43
13 months and after $24.8758 $69,851.13
FIRE CAPTAIN
Start through 6 months probation $26.0198 $73,063.57
7 months and after $27.1638 $76,276.01

(1) - Fire Lieutenant's that are promoted to the position of Fire Captain on or after September 15,
2011 will retain the title of Fire Lieutenant, but will be paid at the Fire Captain wage level. Fire
Sergeant/Inspectors that are promoted to the position of Fire Lieutenant on or after September 15,
2011 will retain the title of Fire Sergeant/Inspector, but will be paid at the Fire Lieutenant level.
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APPENDIX A - EMPLOYEES HIRED PRIOR TO SEPTEMBER 15, 2011
WAGE SCHEDULE FOR THE PERIOD JULY 1.2014 THROUGH DECEMBER 31, 2014

FIREFIGHTER WAGES

: Daily Hourly Rate Annually
Start through 6 months probation 1 $16.1124 $45,243.62
7 months through 12 months 2 $16.7340 $46,989.07
13 months through 18 months 3 $17.3548 $48,732.28
19 months through 24 months 4 $17.8465 $50,112.97
25 months through 30 months 5 $18.7266 $52,584.29
31 months through 36 months 6 $19.4980 $54,750.38
37 months through 42 months 7 $20.2267 $56,796.57
43 months through 48 months 8 $21.0623 $59,142.94
49 months and after 9 $21.8339 $61,309.59
8 year 10 $21.9329 $61,587.58
9 year 11 $22.0318 $61,865.29
10 year 12 $22.1309 $62,143.57
11 year 13 $22.2299 $62,421.56
12 year 14 $22.3290 $62,699.83
FIRE SERGEANT/INSPECTOR AND MECHANIC
Start through 6 months probation $23.1408 $64,979.37
7 months to 12 months $23.5467 $66,119.13
13 months and after $23.9526 $67,258.90
FIRE LIEUTENANT(1)
Start through 6 months probation $23.3437 $65,549.11
7 months to 12 months $24.3585 $68,398.67
13 months and after $25.3733 $71,248.23
FIRE CAPTAIN
Start through 6 months probation $26.5402 $74,524.88
"7 months and after $27.7071 $77,801.54

(1) - Fire Lieutenant's that are promeoted to the position of Fire Captain on or after September 15,
2011 will retain the title of Fire Lieutenant, but will be paid at the Fire Captain wage level. Fire
Sergeant/Inspectors that are promoted to the position of Fire Lieutenant on or after September 15,
2011 will retain the title of Fire Sergeant/Inspector, but will be paid at the Fire Lieutenant level.
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APPENDIX A - EMPLOYEES HIRED AFTER SEPTEMBER 14, 2011
WAGE SCHEDULE FOR THE PERIOD SEPTEMBER 15, 2011 THROUGH JUNE 30, 2014

FIREFIGHTER WAGES

Daily Hourly Rate Annually
Start through 6 months probation 1 $14.2829 $40,106.38
7 months through 12 months 2 $14.8923 $41,817.72
13 months through 18 months 3 $15.5010 $43,526.76
19 months through 24 months 4 $15.9830 $44,880.36
25 months through 30 months 5 $16.8459 $47,303.16
31 months through 36 months 6 $17.6022 $49,426.93
37 months through 42 months 7 $18.3166 $51,432.99
43 months through 48 months 8 $19.1358 $53,733.20
49 months and after 9 $19.8923 $55,857.54
8 year 10 $19.9893 $56,129.92
9 year 11 $20.0863 $56,402.31
10 year 12 $20.1834 $56,674.97
11 year 13 $20.2805 $56,947.64
12 year 14 $20.3776 $57,220.31
FIRE SERGEANT/INSPECTOR AND MECHANIC
Start through 6 months probation $21.1735 $59,455.21
7 months to 12 months $21.5715 $60,572.81
13 months and after $21.9694 $61,690.12
FIRE LIEUTENANT(1)
Start through 6 months probation $21.3724 $60,013.73
7 months to 12 months $22.3673 $62,807.43
13 months and after $23.3622 $65,601.13
FIRE CAPTAIN
Start through 6 months probation $24.5063 $68,813.57
7 months and after $25.6503 $72,026.01

(1) - Fire Lieutenant's that are promoted to the position of Fire Captain on or after September 15,
2011 will retain the title of Fire Lieutenant, but will be paid at the Fire Captain wage level. Fire
Sergeant/Inspectors that are promoted to the position of Fire Lieutenant on or after September 15,
2011 will retain the title of Fire Sergeant/Inspector, but will be paid at the Fire Lieutenant level.
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APPENDIX A - EMPLOYEES HIRED AFTER SEPTEMBER 14, 2011
WAGE SCHEDULE FOR THE PERIOD JULY 1. 2014 THROUGH DECEMBER 31, 2014

FIREFIGHTER WAGES

Daily Hourly Rate Annually
Start through 6 months probation 1 $14.5686 $40,908.51
7 months through 12 months 2 $15.1902 $42,654.07
13 months through 18 months 3 $15.8110 $44,397.30
19 months through 24 months 4 $16.3027 $45,777.97
25 months through 30 months 5 $17.1828 $48,249.22
31 months through 36 months 6 -$17.9542 $50,415.47
37 months through 42 months 7 '$18.6829 $52,461.65
43 months through 48 months 8 $19.5185 $54,807.86
49 months and after 9 $20.2901 $56,974.69
8 year 10 $20.3891 $57,252.52
9 year 11 $20.4880 $57,530.35
10 year 12 $20.5871 $57,808.47
11 year 13 $20.6861 $58,086.59
12 year 14 $20.7852 $58,364.72
FIRE SERGEANT/INSPECTOR AND MECHANIC
Start through 6 months probation $21.5970 $60,644.32
7 months to 12 months $22.0029 $61,784.27
13 months and after $22.4088 $62,923.92
FIRE LIEUTENANT()
Start through 6 months probation $21.7999 $61,214.00
7 months to 12 months $22.8147 $64,063.58
13 months and after $23.8295 $66,913.15
FIRE CAPTAIN
Start through 6 months probation $24.9964 $70,189.84
7 months and after $26.1633 $73,466.53

(1) - Fire Lieutenant's that are promoted to the position of Fire Captain on or after September 15,
2011 will retain the title of Fire Lieutenant, but will be paid at the Fire Captain wage level. Fire
Sergeant/Inspectors that are promoted to the position of Fire Lieutenant on or after September 15,
2011 will retain the title of Fire Sergeant/Inspector, but will be paid at the Fire Lieutenant level.
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ATTACHMENT B
LETTER OF UNDERSTANDING
VOLUNTARY EARLY RETIREMENT PROGRAM

The City of Monroe, Michigan (the “Employer”) and the Monroe Firefighters
Association, IAFF, Local 326 (the “Association”) agree to offer a Voluntary Early
Retirement Program ("Program™) for employees who retire on or after March 15, 2011,
through and including December 31, 2011, with twenty-five (25) or more years of
credited service, regardless of age. For purposes of this Memorandum, "credited service"
shall be as defined in the City of Monroe's Retirement System.

Participation in the Program is entirely voluntary. Employees choosing to
participate in the Program shall waive all seniority rights and all rights of continued
employment and reemployment with the City, and execute the Employer’s Voluntary
Early Retirement and Waiver Agreement (Exhibit 1) on the date immediately preceding
the effective date of their retirement.

The adoption of the Program shall not be construed to prohibit or otherwise
restrict or limit the City’s right to reduce staff or otherwise exercise of any of its
management rights under the parties’ collective bargaining agreement and applicable law.

Agreed to this 11th day of April, 2011.

CITY OF MONROE MONROE FIREFIGHTERS
ASSOCIATION, AFL-CIO,
LOCAL 326

Robert E. Clar Derek J Whlttaker Premdent

vans,A€ity § lerk/Tr surer Mlchael T;/Fﬁey, Vice Pre&dent
~ /LQ/ A /@MM ““““
eorge A. Brovw%‘cyﬁanager Richard S. Slnlley,}“feasurer
J oseph R Mominee, Chief of Fire = Thomas R. Ford, Secretary

C»Q«f@wné Sl

Pegg‘gf/x. ‘Howard, Director of Human
Resources
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EXHIBIT 1
SAMPLE DOCUMENT
VOLUNTARY FEARLY RETIREMENT AGREEMENT

This VOLUNTARY EARLY RETIREMENT AGREEMENT (“Agreement”) is

made and entered into on the day of , 20 , by and between the City
of Monroe (hereinafter “City”) and , an individual (hereinafter
“ ). The City and hereby agree as follows:

1. may retire under the City of Monroe Voluntary Early

Retirement Program for members of the Monroe Firefighters Association (“MFA”),
Local 326 (the "Program"), subject to and in accordance with the provisions provided
therein.

2. agrees that he forfeits and waives his seniority and any and
all rights to future employment with the City.

3. acknowledges that he has read and fully understands the
terms of this Agreement.

4. understands and agrees that he is advised to consult with
an attorney prior to executing this Agreement.

5. acknowledges that he has been provided with a copy of
the document entitled “Eligibility List: City of Monroe Voluntary Early Retirement
Program for members of the MFA Local 326 which discloses the job titles and ages of
all individuals eligible to participate in the Program, as well as the job titles and ages of
all individuals not so eligible.

6. ~__acknowledges that he has been given more than forty-five
(45) days to consider the terms of this Agreement before signing it. further
acknowledges that if he signs this Agreement before the full forty-five (45) day period
has elapsed, he has knowingly and voluntarily chosen to do so.

7. acknowledges that he may revoke this Agreement within seven
(7) calendar days of signing, and that this Agreement will not become effective or
enforceable until the revocation period has expired. understands that any
revocation, to be effective, must be in writing and either (a) postmarked within seven (7)
calendar days of execution of this Agreement and addressed to Ms. Peggy A. Howard,
Human Resources Director, City of Monroe, 120 E. First Street, Monroe, Michigan
48161 or (b) hand delivered within seven (7) calendar days of execution of this
Agreement to Ms. Peggy A. Howard at the address provided above.
understands that if revocation is made by mail, mailing by certified mail, return receipt
requested, is recommended to show proof of mailing.

8. acknowledges that he is entering this Agreement
voluntarily, and that no coercion, duress, or undue influence, either direct or indirect, has
been exerted upon to ente}i [i‘nto this Agreement. further




agrees that he has not relied upon any oral statements or explanations made by the City,
the Association or their respective representatives in executing this Agreement.

0. This Agreement represents the complete agreement between
and the City concerning the subject matter in this Agreement and supersedes all prior
agreements understandings, or statements regarding the provisions of this Agreement,
whether written or oral. No attempted modification or waiver of any of the provisions of
this Agreement shall be binding unless in writing and signed by and the
Human Resources Director for the City.

10.  To the maximum extent permitted by law and in consideration of benefits
provided under this Program, , for himself and his family, heirs, executors,
administrators, personal representatives, agents, legal representatives, and assigns, hereby
forever and fully remises, releases, acquits and discharges the City, the City Council and
Mayor for the City of Monroe and the MFA Local 326, including the City’s and MFA
Local 326’s respective officers, members, directors, trustees, managers, attorneys, agents,
representatives, successors and assigns, of and from any and all actions, causes of action,
suits, complaints, grievances, debts, sums of money, expenses, accounts, covenants,
charges, contracts, agreements, arrangements, promises, obligations, warranties,
trespasses, torts, injuries, losses, damages, claims, judgments, demands, rights to
recovery, and any and all other liability or relief of any nature whatsoever, whether
known or unknown, foreseen or unforeseen, resulting or to result, whether in law or in
equity, or before administrative agencies or departments, that ever had,
now has or hereafter can, shall or may have, by reason of or arising out of any matter,
cause or event occurring on or prior to the date hereof, including, but not limited to,
breach of contract, any and all claims arising under the federal Age Discrimination in
Employment Act of 1967 (as amended), the Michigan Elliott-Larsen Civil Rights Act (as
amended), the United States and/or Michigan Constitution, any and all claims arising
under any other federal, state or local laws, regulations, rules or ordinances, any and all
claims which could have been alleged or pleaded in any litigation, administrative
proceeding or other legal proceeding between and the City, and MFA Local
326, and any and all other claims of any nature whatsoever arising out of or in any way
relating to 's employment and retirement.

11. understands that he does not waive rights or claims that may
arise after his execution of this Agreement.

12. agrees that he will take no action (including, but not limited
to, the initiation of any charge, complaint or lawsuit) which seeks to challenge any
provision of this Agreement.

13.  In the event that any of the provisions of this Agreement shall be held
invalid or unenforceable by reason of any final judgment or administrative ruling, or by
reason of any legislation now existing or hereinafter enacted, such invalidity or
unenforceability shall have no effect on the remaining provisions of this Agreement.
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14.  This Agreement shall be governed and construed according to the laws of
the State of Michigan, irrespective of any state’s choice of law analysis.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of
the day of , 20

Employee

CITY OF MONROE

Peggy A. Howard
Human Resources Director
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APPENDIX C
MEMORANDUM OF UNDERSTANDING

It is hereby agreed between the City of Monroe and the Monroe Firefighters
Association, IAFF, Local 326, that the City may, at any time and at its discretion, waive
or rescind the provisions of the City of Monroe Employees’ Retirement Ordinance,
Section 296.12 (b) 2, Compulsory Separation from Employment; Retirement, of its
pension ordinance requiring the retirement of employees at age 60.

However, should the City elect to require the retirement of any employee eligible
for retiree health care under Article V, Section 5, A, at age 60 and before the employee
has attained 25 years of service, the Employer shall provide the retiree, and when
eligible, his or her eligible spouse and dependents, with retiree health care benefits on the
same terms and conditions as if the employee had acquired 25 years of credited service at
the time of retirement.

Agreed to this 11th day of April, 2011.

CITY OF MONROE MONROE FIREFIGHTERS
ASSOCIATION, AFL-CIO,

LOCAL 326
oo Sl

Robert E. Clark, Mayor Derek J. Whittaker, President
/ = <5 .

///K» f»{%”
Charles D7 Evang;

ity Clerk/’l‘/é/gsﬁrer Michael T&E@l@yy—v’fég President
S b f N (2

}Z’éorge A. ﬁ"ngga Richard S. Smiley, Freagutes
7

: BNl
‘"Thomas R. Ford, Secretary

e
e

Joseph R. Mominee, Chief of Fire P

(g & et
Pe Hov(ard, Director of Human

Resources
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APPENDIX D
LETTER OF AGREEMENT

This letter will serve to confirm certain understandings reached in the recent
negotiations between the City of Monroe and the Monroe Fire Fighters Association.
During the 1979 negotiations, the parties mutually agreed to add a “Kelly Day” to avoid
the additional payment of overtime under Michigan Public Act 604, Michigan Wages and
Hours legislation. This letter is effective July 1, 1993 and supersedes any previous letter
between the parties.

The parties have concluded to continue the present system of “Kelly Day”
assignments, notwithstanding the application of the federal Fair Labor Standards Act to
the City of Monroe because the ”Kelly Days” can be considered as compensatory time
off, given in lieu of overtime compensation, to meet the City’s obligations under FLSA.
Accordingly, each member of the Uniform Division (fire fighting) and Maintenance
Division shall continue to receive one (1) twenty-four (24) hour period off in an 84-day
work cycle, which will be considered as compensatory time off. The parties agree that
“Kelly Days” will not be carried over from year to the next year. Effective July 1, 1993,
the parties agree to change the practice of a 56-hour workweek or 112 hours per payroll -
period to a 54-hour workweek or 108 hours per payroll period.

Trade or exchange rights existing under Article 3, Section 2, as applied to practice
to regular scheduled days off shall not be altered by this agreement.

It is agreed that fire fighters will be permitted to trade these “Kelly Days.” Any
“Kelly Days” traded by fire fighters shall be subject to the provisions outlined in Article
3, Section 2 of the contract.

Agreed to this day of ,

.«"r /‘M ’ *"‘;
f,w w‘”l 4 o
L L P /{/

_President

Vice-President
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APPENDIX E
LETTER OF UNDERSTANDING

It is hereby agreed by and between the City of Monroe, hereafter referred to as the
“Employer” and the Monroe Fire Fighters Association, IAFF, Local 326, hereinafter
referred to as the Association”, as follows:

1.

Having reviewed the Monroe City Council’s action of August 15, 2011, approving
the assignment of Public Safety Officers and Public Safety Command Officers
(hereinafter collectively referred to as “Public Safety Officers”) to provide
supplemental assistance for fire suppression and other hazardous incidents, and
recognizing this action as a reasonable exercise of the Employer’s management rights
under the parties’ collective bargaining agreement, the Association agrees to
withdraw Grievance No. 11-08.

. The Association further agrees not to institute any grievances, arbitrations,

administrative, civil service, or other legal proceedings, of any type or nature,
protesting the Employer’s assignment of the Employer’s Police Officers, Sergeants,
Lieutenants, or Public Safety Officers to provide supplemental assistance to
employees represented by the Association on matters related to fire suppression and
other hazardous or emergency incidents, whether or not Police Officers, Police
Command Officers, Public Safety Officers or other members of the Employer’s
Police Department have traditionally been called on to perform like, similar or related
functions.

The Association also agrees not to institute any grievances, arbitrations,
administrative, civil service, or other legal proceedings, of any type or nature,
protesting the Employer’s assignment of the Employer’s Police Officers, Sergeants
and Lieutenants or Public Safety Officers to the Fire Department or elsewhere for
purposes of securing Firefighter I and 11, First Responder, and other related training.

. Firefighters shall provide their full cooperation and assistance in the furtherance of a

unified and coordinated police and fire public safety response to fires and other
emergency or hazardous incidents. In consideration for same and the other terms and
conditions of this Agreement, the Employer agrees that for the period August 1, 2011,
through and including December 31, 2014, none of the Employer’s current
Firefighters and Fire Command Officers shall be laid off or be required to become a
Public Safety Officer.

In order to maximize on-scene coordination and direction of all firefighters and public
safety officers responding to fires and other emergencies, the Employer and the
Association agree that for the period September 13, 2011, through December 31,
2014, Command Officers from the Fire Department shall assume unified command of
all fire scenes to which firefighters and public safety officers have both been directed.
The Employer will issue SOG’s on the provision of such supplemental assistance.

The Association may request that the Employer meet and confer concerning such
SOG’s.
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6. The Employer agrees that notwithstanding its assignment of Public Safety Officers,
off-duty firefighters shall continue to be called back on matters related to fire
suppression and other hazardous or emergency related incidents for which they have
traditionally been called back for duty.

7. For the period of September 15, 2011, through December 31, 2014, firefighters shall
be responsible for driving/operating fire department apparatus.

8. For the period of September 15, 2011, through December 31, 2014, the Employer
agrees that public safety officers shall not be assigned to the Fire Station to serve in
the place of regularly scheduled full-time firefighters.

This Letter of Understanding is agreed to by the City and the Association this Zzﬁb day
of September, 2011.
CITY OF MONROE MONROE FIREFIGHTERS
ASSOCIATION, AFL-CIO,
/@L 326 /

M?/// /M//VD

Derek J. Whittaker, President

Michael T /Foley, Vice President

Thoma Mooe Direr of Public
Safety/Chlef 07

Y &

Joseph R. Mominee, Deputy Dlrector
of Public Safety

“Thomas R. Ford, Secretary

(G 4 St henl
Pegé’%/A}Hovxfard, Director of Human
Resources

e S

Charles D. Evans, City Clerk/Treasurer
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APPENDIX F
LETTER OF UNDERSTANDING

It 1s hereby agreed by and between the City of Monroe, hereafter referred to as
the “Employer” and the Monroe Fire Fighters Association, IAFF, Local 326, hereinafter
referred to as the Association”, to the following:

1. The Association agrees to withdraw Grievance Nos. 11-03, 11-05, 11-06, and 11-

07.

2. The Employer and the Association agree that this Grievance Settlement shall not
establish a precedent in the future interpretation, application or administration of
the parties’ collective bargaining agreement.

. e L /%7"(*
Agreed to this 7/ day of September, 2011.

CITY OF MONROE

Thoma . Moore, Dctor of Public
Safety/Chief of Pcye

gkl

Joseph R. Mominee, Deputy Director
of Public Safety

Pegéxj/ A /Howhard, Director of Human
Resources

MONROE FIREFIGHTERS
ASSOCIATION, AFL-CJO,

LOCA 6
, / =

Derek J. Whittaker, President

pl g 0L

Richard S. Smiley, ﬁgﬁ@er

¥

y
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City of Monroe
38678-671

Community Blue® PPO
Benefits-at-a-Glance
Effective January 1, 2011

APPENDIX G-1

PPO PLAN - (90/10%)

RX $10/360

& Heslthy wopk Tores.

The.ififformation inthis document isbased on BCBSM s:curtent interpretation of the-Patielit Protection antiAffordible Care-Act (PPACA).
intérpretations of PPACAvary and thiefedeti] goverfiment continues tb issue gwdance on how PRACA _hould be interbreted and applied, Efforts

will be made to update thisdooumerit-as more information about PRACA becemes-available: This BAA
berelied upon as legsi or cempliance, advice. Additionally, some PPAC)

programs, ani those members sholld-consult with their plan administrators for specific details.

This isiintender as an-easy-to-read summary and providesenly & general overview of your benefits: It is-not e contract. Additional imitations and
exclustons:may apply. Paymentamounts are:based on BOB8M's appraved amount, less:any.applicable deductible and/orsopay. Fera complete
description of benefits; please.seethe applicable BEBSM certifieates and tiders If your Group.is underwtitten of your summafy plan desciiption if your
group is self-funded. If there-is g discrepaticy bétweaen this. Bénéfits-at-a-Glahce dnd any applicablée plan document, the glan decutent willcontrol.

in-network

Member's responsibility {deductibles, copays and dollar maximums)

is-only an educational tool and shauld not

raguirernentsimay:differ for particular members enrelled in certain

But-of-network ™

Deductibles

$250 for one:member, $500 for the:family
(whientwo.or more-members arg covered
undet your contract) each calendar year

Nota: Deduttible may berwalved if servite 18

petformed in & PPO physiciéiis office.

$500 for one meritier, §1,000for thefamily

{whentwo-or hore: ifigribers:are covered
uritler your contract) eath edlenter year

Note: Out-of-nstworkdeductible amounts aise
apply toward theip-network deductible.

Fixed.dollarcopays

» §20 copayforofice Visits
+ $50 copay for-emergency room visits

460 copay for emergencytoomaisits

Perceit copays

Note: Copays-apply onee the; deductlb{e has
bieen met..

« 50%. of appiovied amount for privaté duty
ursing

« 10% of approved-amount:for riost:other:
coveret services (copay waived if service
i& performed in 4. PRPO physidian's office)

+ 50% of approved amournt for private duty
pursing

« 20%:of approved amount formost other
covered services

Annual copay dollar maximuims - applies to
sopays for all covered services <ingluding

but does natapply to fixel dolar copays and
piivate. duty: fiursing percent cbpays

Nate: Forgroups with 50 orfewer employees
or groups that afenot subjett to the MHP law,
merital health care and substance abuse:
freatment copays:do not contribute to the:
copay dollar maximum.

merital heglth and substance abuse services —

$7;000 for one mepober, $2,000or twé or
more members-each calendaryear

$2,000 fof-one member, $4,000 for two o
moresmembers each calendar year

Nofe: Olt-of-nefvork copays also apply
toward the fn-network maximum..

Lifetime dollar faximum None.

Blue Cross Blite Shisld.of Wichigan is a nonprofit corporation and independent icehses ofthe-Blus Gross and Blue Stileld-Association,

* Sefvices from a provider for whith there is n¢ Michigan FPO hetwofk and setvices:from a hon-hegtwotk providet ih a geographic area of Michigan
deemed.-a “low-access ares” by BCBSEM forthat particular provider speciafty are covered at the in-network benefit level, Cost:sharing may differ

when you obtain covered services outside-of Mickigan. If you receive care froma nonparticipating. provider, even when referred, you may be-billed
for the difference between our approved amount and the pravider's;charge.

Community Blue -~ Plan 8, OCT 2010



Preventive care servites

In-network

4. Healthy o

ork fores.

Out-af-network *

Heglth meintenance exam ~
cholesterol soreening and other select labiprocedures

includes chest x-ray; EKG,

100% (nho-deductible or copay), one.
per member per calendaryesr

Not covered:

Gynecological exam:

100%: (16 ‘dedustivle or copay), ohe

pet membér per calenddl year

Not coveret]

Pap smear seréening -

lgboratéry and pathology
serviges:

100% (no-deductible.or copay), ohe:
member per calendsr year

Not covered

Well-baby.and childare visits

% {nodeductible or-copay}

» Bisits, birth through 12 months:

B viglts, 13 mohiths through 28 motiths

» Bvisits, 24 monthsthrough 35 motiths

- 2'visits;, 36 months through 47 months

* Visits beyonid-47-mornths are limited to
one per membier per calenddryéar uhder
the health maintenance examibepefit

Not cevered:

Adult-and childhood preventive services afid
immumzatlons as recommended by the: USPSTE, AGIP;
HREA or other sourees as recognized by BCBSM that:
are in compliange with the provisions. of the Patient
Frotection gt Affordable Care Abt

100%:(ho. déductible: or-copiy)

Mot covered.

Fecal occidt blood screeding

106% {no- dedustible or-cdfidy), oke

per mambet per calendsryear

Mot covered

Flexible sigmoidescopy exam

A00%: (no deductible or-capay), ene
per merher per calendar year

Not covered

Prostate:specific.antigen (PSA) sereehing

100% (o tedustible or-copay), ohe.

‘per fhetiber percalendar year

Mot sovered

Rouing mammogram and rélated teading

100% (no. dedictibie or copay)
Note: Bubsequetit medic
matnmograms performed.duting the same
calendar yearare subject'to your

_deductible and percentoopay.

| performed by-a network provider.

- 80% after ouf-of-network dedugtibie.
Mote: Noh-network readings and

interpretatlons are peyable only when
the'sereening mammogram itsalf is

@ne per membisr per-calendaryear

Caolotioséopy ~ roitine or medically necessary

100% for routinie colonoscopy

{no deductible of copay)

Nuote: Subsequent medically necessary
colonoscopies perforny dyring the sgme
calendar vear are subjecttoyour

dedugtible and percent gopay.

80% after-out-of-ngtwork deductible.

One routing; coionoseopy per me:maarper ca!endar yaar

Physician office services'

Cffige visits:

$20 qopay per office:visit

80% afterout-of-network deductible,
rust bermedlically necessary

Qutpatiert-and home medical cars Visits

0% afterif-notwork dedustible

80% after olt-of-netwaik dedustibile,
fust be-rhedically necessary

Office: consultations

$20 eopay per officenvisit

80% aftef out-of-network deductible,
must:be-medically necessary

Urgent care visits

$20 copay pet officevisit

80% after out-of-network deduetible,

must be-metlically necessary

* Services from a provider for which there I ne Michigan PRO network and services ftom & non-hétwotk provider in a geographic area of Michigan
deemed a “low-access area” by BCBSM for that patticular provuder specialty are covered at the in-netwotk benefit level. Cost-sharing may differ
when you ohtain coverad services outside of Michigan. If you receive care from a nonparicipating provider, even when referred, you may be:billed
for the difference between our approved ameunt and the providers:charge.

Community Blue— Plan 6,0CT 2010



Emergency medical care

In-network

v
A4
hy work force,

8, heg

Out-of-network *

Hospitsl emergency room

$50 copay per visit (copay. waived if
admitted or for an accidental injury)

$50 copay per vislt (copay walved if
admitted or for an accidental injury)

Ambulance services — must be medically negessary

90% after in-network deductible

| 80% after in-network deductible

Diagnostic services

Laberatory and pathology services

20% after in-netiwork deductible

80% eafter out-of-hetwork deductible

Diagnostic tests and x-rays

90% after in-network deductible

80% safter out-ofnetwork deductible.

Therapeutic radiology

90%. after in-network deductible.

Maternity services provided by a physician

80% dfter out-of-network deductible

Prenatal and postagtal care

100%: (no deductible or copay)

| 50% after out-of-network deductible:

Includes covered services provided by a ceifified nurse.midwife

Delivery and nursery care

a@% after in-network dedudtible

| 80% siter-out-of-network deductible.

Includes covered services provided by a certified nurse rhidwife

Hospital care

Semiprivate room, inpatient physician care, géheral nursing
care, hospital setvices and supplies

Note: Nonemergency services must berenderedine
participating hospital.

80% after in-hetwork deductivle:

80% after out-of-network deductible:

Uniirrited days

inpatient consultations

90% after in-network deductible

80% gfter out-of-network deductible

Chemotherapy

90%. after in-network deductible

80% after-out-of-network deductible

Alternatives to hospital care

Skilled nursing care ~ must be in a participating skilled
nursing fagility

90% after in-network deductible

| 90% sifter in-network deductible

Limited to & maximum of 120 days-per member per calendaryear

Hospiee care — must be:provided through . participating
hospice program

100%: (no deductible or c:qpay)

1 100%.(no deductible or copay)

Up to 28 pre-hospice counseling visits before electing hospice
services; when elected, four 90-day. periods: — provided through.a.
parti¢ipating hospite program anly; lirhited to dollar maximum that is
reviewed and edjusted pericdically (after reaching dollar maximum,
member {ransitions into individual case. management)

Home health care ~ must be medically necessary and
provided by.a partlcipating home health care agency

80% after in<network dedugtible

90% after in-natwork dedustible

Horme infusion therapy — must be riedically necessary-and
given by participating home infusion therapy providers

90% after in-ngtwork deductible.

90% after in-network deductible

Surgical services

Surgery — includes reldted surgival seérvites shd medically
necessary faclity services by a paificipating ambulatory
surgery-facility

90% after in-network deduttible.

80% after out-ofnetwork détuctible.

Presurgical consultations

100%: (no-deductible or copay)

80% after out-of-network dedustible

Yoluntary sterilization

90% after in-network deductible

80% after out-ofnetwork deductible

* Services from-a provider for which there is no Michigan PPO netwark and sefvices from a nonnetwork provider in a geographic area of Michigan
deemed a ‘low-access area” by BCBSM for that particular provider speciafty. are covered at the in-network benefit level, Cost-sharing tay differ
when you abtain covered services outside of Michigan. If you recelve care from a nonparticipating provider, even when referred, you may be billed
for the difference between our approved amount and the provider's:cherge.

Commuriity Blus — Plan 6, OCT 20406
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B 'fhes,’lth;gr work foree.

In-network Out-of-networlc*

Human ergan transplants .
Specified human organ transplants —~ in designated 400% (no dedyctible or copay) 100%:(no deductible or copay) -
faciiities only, when coordingted through the BCBSM in designated facilifies anly

Human Organ Transplant Program (1-800-242-3504)

Bone marrow transplants — when coordinated 90% after in-nefwork-deductible 80% after out-cf-netwoik deductibie
through the BCBSM Human Organ Transplant

Program (1-800-242-3504)

Specified oncology clinical trials 90% after in-network deductible 80% after out-of-network deductible
Kidney, cornes and skin transplants 90% after in-network deductible 80% after out-of-network deductible

Mental health care and substance abuse treatment

Note: If your employer has 51 or more employees (including seasonal and part-time) and is subject to the MHP law, covered rmental heilth aiid
substance abuse services are subject to the following copays. Mental health and substance.abuse copays areincluded in the annuaf copay dollar
maximums for all covered services. See “Annual copay doliar maximums” section for this amount. If you recelve your health-care benefits through
a collectively bargained agreement, please contact your employer andior union to determine when or if this benefitievel appliesito your plan.

inpatient meftal health care 90% after in-network deductible ] 80% after out-of-network deductit_sl‘e
o ' Unilirited days- o
inpatient substance abuse treatiment ‘B0% affer in-netwoik deductible [ 80% after ouit-of-nefwork deductible

Uniimited days

OCutpatient mental health care
« Facility and clinig 90% after In-network deductible 90% after in-network deductible
¢ Physician's office 90% after in-network dedustible 80% after out-of-network deductible:
Outpatient substance.abuse treatment ~ 90% after in-network deductible 90% after in-network deductible
in approved facifties only

' In-network Out-of-networlk ™
Other covered services
Outpatient Diabetes Management Program {ODVIP) 0% after in-network deductible 80% after out-of-network deductible
Allergy testing and therapy 100% (no deductible-or copay) 809% after out-of-network deductible
Chiropractic spinal manipulstion $20 copay per viglt for specificiofiice 80% after out-of-network deductible

services .
Limitéd-to-a combined maximum of 24 visits per meniber per-calendar year

Outpatient physical,.speeth and occupations! therapy — | ‘90% after in-network deductible 80% sfter out-of-network deductible.

provided for rehabilitation Note: Services at nohparticipating

outpatient physical therapy facilities are
not covered,
Limited to-2 combined meximuny of 60 visits per member per calendar year

Durabie megical equipment 90% after in-network deductible 90% after in-netwark deductible
Prosthetic and orthotic appliances 90% after in-network deductible 90% after in-network deductible:
Private duty nursing 50% after in-network deductible 50% after in-nstwork deductible
Prescription drugs Not covered Not covered

* Services from a provider for which there is no Michigan PPO netwoerk and services from a non-nétwoik provider i a geographic area of Michigan
deemed a “low-access area” by BCBEM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ
when you cbtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be bilied
for the difference between our approved amount and the provider's charge.
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City of Monroe
38678- 672, 972

Community Blue®™ PPO — Plan 6

Benefits-at-a-Glance
Effective January 1, 2012

& h«aa;ith};r‘ Wb‘r*k‘ fores.

APPENDIX G-2
PPO (80/20%)

RX $10/$60

The information in this document is based on BCBSM's current interpretation of the Patlent Protection and Affordable Care Act (PPACA).
Interpretations of PPACA vary and the federal government continues to issue guidance on how PPACA should be interpreted and applied. Efforts
will be made to update this document as more information about PPACA becomes available. This BAAG is only an educational tool and should not

be relied upon as legal or compliance advice. Additionally, some PPACA requirements may differ for particuiar members enrolled in certain
programs, and those members should consult with their plan administrators for specific details.

This is intended as an easy-to-read summary. and provides only a general overview.of your benefits. it is not.a contract. Additional limitations and .
exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible and/or copay. For a‘complete
description of benefits, please see the applicable BCBSM certificates and riders If your group-is underwritten or your summary plan description if your
group-is self-funded. If there Is a discrepancy, between this-Benefits-at-a-Glance and any applicable plan document, the plan document will control.

In-network

Member’s responsibility (deductibles, copays and dollar maximums)

Out-of-network *

Deductibles

$500 for one member, $1,000 for the family

{when two or more members are covered
under your contract) each calendar year
Note: Deductible may be waived if service is
performed in a PPO physician's office,

$1,000 for one member, $2,000 for the family
(when two or more members are covered
under your contract) each calendar year

Note: Out-of-network deductible amounts also
apply toward the in-network deductible,

Fixed dollar copays

» $25 copay for office visits
« $50 copay for emergency room visits

$50 copay for emergency room visits

Percent copays

Note: Copays apply once the deductible has
been met.

« 50% of approved amount for private duty
nursing

+ 20% of approved amount for most other
covered services {copay waived if service
is performed in a PPO physician's office)

¢ 40% of approved amount for most other

* 50% of approved amount for private duty
nursing

covered services

Annual copay dollar maximums - applies to
copays for all covered services ~ including
mental health and substance abuse services ~
but does not apply to fixed dollar copays and
private duty nursing percent copays

Note: For groups with 50 or fewer employees
or groups that are not subject to the MHP law,
mental health care and substance abuse

copay doltar maximum.

$1,000 for one member, $2,000 for two or
more members each calendar year

treatment copays-do NOt CONLTIDULE 10-HRE - limmn s ise vt vt e s et o e e 2

$2,000 for one member, $4,000 for two or
more members each calendar year

Note: Out-of-network copays also apply
toward the in-network maximum.

Lifetime dollar maximum

“None

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.

* Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan
deemed a “low-access area” by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ
when you obtain covered servicés outside of Michigan. If you recelve care from a nonparticipating provider, even when referred, you may be bitled
for the difference between our approved amount and the provider's charge.

Community Blue ~ Pian 8, OCT 2010



Preventive care services

In-network

& heslthy wonrk foree,

Out-of-network *

Heaith maintenance exam - includes chest x-ray, EKG,
cholesterol screening and other select lab procedures

100% (no deductible or copay), one
per member per calendar year

Not covered

Gynecological exam

100% (no deductible or copay), one
per member per calendar year

Not covered

Pap smear screening —

laboratory and pathology
services

100% (no deductible or copay), one
per member per calendar year

Not covered

Well-baby and child care visits

100% (no deductible or copay)

» 8 visits, birth through 12 months

6 visits, 13 months through 23 months

8 visits, 24 months through 35 months

2 visits, 36 months through 47 months
Visits beyond 47 months are limited to
one per member per calendar ysar under
the health maintenance exam benefit

e ° o® o

Not covered

Adult and childhood preventive services and
immunizations as recommended by the USPSTF, ACIP,
HRSA or other sources as recognized by BCBSM that
are in compliance with the provisions of the Patient
Protection and Affordable Care Act

100% (no deductible or copay)

*Not covered *

Fecal occult biood screening

100% (no deductible or copay), one
per member per calendar year

Not covered

Flexible sigmoidoscopy éxam

100% (no deductible or copay), one
per member per calendar year

Not covered

Prostate spedific antigen (PSA) screening

100% {no deductible or copay), one
per member per calendar year

Not covered

Routine mammogram and related reading

100% (no deductible or copay)

Note: Subsequent medically necessary
mammograms performed during the same
calendar year are subject to your
deductible and percent copay.

T0% after oht-of-network deductible

Note: Non-network readings and
interpretations are payable only when
the screening mammogram itself is”
performed by a network provider,

One per member per calendar year

Colonoscopy ~ routine or medically necessary

100% for routine colonoscopy

(no deductible or copay)

Note: Subsequent medically necessary
colonoscopies performed during the same
calendar year are subject fo your
deductible and percent copay.

70% after out-of-network deductible

Physician office services

One routine colonoscopy per member per calendar year

Office visits

$25 copay per office visit

70% after out-of-network deductible,
must be medically necessary

Outpatient and home medical care visits

80% after in-network deductible

1 must be medically necessary

70% after out-of-network deductible, -

Office consultations $25 copay per office visit 70% after out-of-network deductible,
must be medically necessary
Urgent care visits $25 copay per office visit 70% after out-of-network deductible,

must be medicalty necessary

* Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan
deemed a “low-access area” by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ

when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed
for the difference between our approved amount and the provider's charge.

Community Blue — Plan 6, OCT 2010




Emergency medical care

& healthy work force.

ln‘-network Out-of-network *

Hospital emergency room

$50 copay per visit (copay waived if

$50 copay per visit (copay waived if
admitted ot for an accidental injury)

admitted or for an accidental injury)

Ambulance services — must be medically necessary

80% after in-network deductible 80% after in-network deductible

Diagnostic services

Laboratory and pathology services

80% after in-network deductible 70% after out-of-network deductible

Diagnostic tests and x-rays

80% after in-network deductible 70% after out-of-network deductible

Therapeutic radiclogy

80% after in-network deductible 70% after out-of-network deductibie

Maternity services provided by a physician

| Prenatal and postnatal care

100% (no deductible or copay) l 70% after out-of-network deductible

Includes covered services provided by a certified nurse midwife

: Denve‘ry_and nursery care -

80% after in-network deductible - l 70% after out-of-network deductible _ ' |

Includes covered services provided by a certifled nurse midwife

_Hospital care

Semiprivate room, inpatient physician care, general nursing
care, hospital services and supplies

Note: Nonemergency services must be rendered in a

80% after in-network deductible 70% after out-of-network deductible

participating hospital. e . Unlimited days
Inpatient consuitations 80% after in-network deductible 70% after out-of-network deductubie
Chemotherapy 80% after in-network deductible 70% after out-of-network deductible

Alternatives to hospital care

Skilled nursing care ~ must be in a participating skilled
nursing facility

80% after in-network deductible ] 80% after in-network deductible

Limited to a maximura of 120 days per member per calendar year

Hospice care - must be provided through a participating
hospice program

100% (no deductible or copay) [ 100% (no deductible or copay)

Up to 28 pre-hospice counseling visits before electing hospice
services; when elected, four 80-day periods — provided through a
participating hospice program only; limited to dollar maximum that is
reviewed and adjusted periodically (after reaching dollar maximum,

member transitions into individual case management)

Home health care — must be medically necessary and
provided by a participating home health care agency

80% after in-network deductible 80% after in-network deductible

Home infusion therapy ~ must be medically necessary and
given by participating home infusion therapy providers

80% after in-network deductible 80% after in-network deductible

Surgical services

Surgery — includes related surgical services and medically
necessary facility services by a participating ambulatory
surgery facility

80% after in-network deductible 70% after out-of-network deductible

Prasurgical consultations..

1" 100% (no deductible or copdy).-. -

Voluntary sterflization

oo

80% after In-network deduictible 70% after oUt-of-network deductible -

- 70% after-out-of-network deductible . -

* Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan
deemed a “low-access area” by BCBSM for that particutar provider specialty are covered at the in-network benefit level. Cost-sharing may differ

when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed
for the difference between our approved amount and the provider's charge.

Community Biue ~ Plan 8, OCT 2010



& hedlthy work foree,

In-network: Out-of-network *
Human organ transplants
Specified human organ transplants — in designated - | 100% (no deductible or copay} 100% {no deductibie or copay) —
faclilities only, when coordinated through the BCBSM in designated facilities only
Human Organ Transplant Program (1-800-242-3504)
Bone marrow transplants — when coordinated 80% after in-network deductible 70% after out-of-network deductible
through the BCBSM Human Organ Transplant '
Program (1-800-242-3504) : :
Specified oncology dlinical trials 80% after in-network deductible 70% after out-of-network deductible
Kidney, cornea and skin transplants : 80% after in-network deductible 70% after out-of-network deductible

Mental health care and substance abuse treatment

" Note: If your employer has 51 or more employees {including seasonal and part-time) and is subject to the MHP law, covered mental health and
substance abuse services are subject to the following copays. Mental health and substance abuse copays are included in the annual copay doliar
maximums for all covered services, See “Annual copay doilar maximums" section for this amount. If you recelve your health care benefits through _

a collectively bargained agreement, please contact your employer and/or union to determine when or if this benefit level applies to your plan,’

Inpatient mental health care ‘| 80% after in-network deductible. ] 70% after out-of-network deductible
’ Unlimited days. S
Inpatient substance abuse treatment 80% after in-network deductible [ 70% after out-of-network deductible
: Unlimited days '
Outpatient mental health care
» Facility and clinic 80% after in-network deductible 80% after In-network deductible
= Physician's office 80% after in-network deductible 70% after out-of-network deductible
Outpatient substance abuse treatment ~ 80% after in-network deductible 80% after in-network deductible
in approved facilities only
_ In-network Out-of-network *
Other covered services .
Quipatient Diabetes Management Program (ODMP) 80% after in-network deductible 1 70% after out-of-network deductible
Allergy testing and therapy o 100% (no deductible or copay) 70% after out-of-network deductible
Chiropractic spinal manipulation $25 copay par visit for specific office 70% after out-of-network deductible
services
Limited to a combined maximum of 24 visits per member per calendar year
Cutpatient physical, speech and occupational therapy — | 80% after in-network deductivle 70% after out-of-network deductible
provided for rehabilitation : Note: Services at nonparticipating
outpatient physical therapy facilities are
not covered.
‘ Limited to a combined maximum of 60 visits per member per calendar year
Durable medical equipment 80% after in-network deductible 80% after in-network deductible
Prosthetic and orthotic appliances ‘ 80% after in-network deductible 80% after In-network deductible
Private duty nursing ) 50% after in-network deductible 50% after in-network deductible

- . .

* Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan
deemed a "low-access area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ

when you obtain covered services.outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed
for the difference between our approved amount and the provider's charge.

Community Biue — Plan 8, OCT 2010



City of Monroe
38678-680
Flexible Blue®™ Plan 3 Medical Coverage
With Flexible Blue®™ RX Prescription Drugs
Benefits-at-a-Glance

Effective January 1, 2011

PPO

APPENDIX G-3

FLEXIBLE BLUE

RX $10/$60 after deductible

The information in this document is based on BCBSM’s current interpretation of the Patient Protection and Affordable Care Act (PPACA).
Interpretations of PPACA vary and the federal government continues to issue guidance on how PPACA should be interpreted and applied. Efforts
will be made to update this document as more information about PPACA becomes available. This BAAG is only an educational tool and should not
be relied upon as legal or compliance advice. Additionally, some PPACA requirements may differ for particular members enrolled in certain
programs, and those members should consult with their plan administrators for specific details.

This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional limitations and
exclusions may apply. Payment amounts are based on BCBSM’s approved amount, less any applicable deductible and/or copay. For a complete
description of benefits, please see the applicable BCBSM certificates and riders if your group is underwritten or your summary plan description if your
group is self-funded. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the plan document will control.

In-network

Member’s responsibility (deductibles, copays and dollar maximums)

Note: If a PPO provider refers vou to a non-network provider, all covered services obtained from that non-network provider will be
subject to applicable out-of-network cost-sharing.

Out-of-network *

Deductibles

Note: Your deductible combines deductible
amounts paid under your Flexible Blue medical
coverage and your Flexible Blue prescription
drug coverage.

Note: The full family deductible must be met
under a two-person or family contract before
benefits are paid for any person on the contract.

$2,000 for a one-person contract or $4,000 for
a family contract (2 or more members) each
calendar year (no 4" quarter carry-over)

$4,000 for a one-person contract or $8,000 for
a family contract (2 or more members) each
calendar year (no 4" quarter carry-over)

Deductibies are based on amounts defined annually by the federal
government for Flexible Blue-related health plans. Please call your
customer service center for an annual update.

medical coverage and your Flexible Blue
prescription drug coverage.

Fixed dollar copays None None

Percent copays

Note: Copays apply once the deductible has None 20% of approved amount

been met.

Annual copay dollar maximums

Note: Your copay dollar maximum combines $1,000 for a one-person contract or
copay amounts paid under your Flexible Blue Not applicable $2,000 for a family contract (2 or more

members) each calendar year

Lifetime dollar maximum

N

one

Preventive care services

Health maintenance exam — includes chest
x-ray, EKG, cholesterol screening and other
select lab procedures

100% (no deductible or copay), one per
member per calendar year

Not covered

Gynecological exam

100% (no deductible or copay), one per
member per calendar year

Not covered

Pap smear screening — laboratory and
pathology services

100% (no deductible or copay), one per
member per calendar year

Not covered

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.

* Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan
deemed a “low-access area” by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ
when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed
for the difference between our approved amount and the provider's charge.

Flexible Biue Plan 3 with Prescription Drugs, NOV 2010



Preventive care services, continued

In-network

B

a ,ﬂe&lthy- work force.

Out-of-network *

Well-baby and child care visits

100% (no deductible or copay)

¢ 6 visits, birth through 12 months

* 6 visits, 13 months through 23 months

6 visits, 24 months through 35 months

» 2 visits, 36 months through 47 months

» Visits beyond 47 months are limited to one
per member per calendar year under the
health maintenance exam benefit

Not covered

Adult and childhood preventive services and
immunizations as recommended by the USPSTF,
ACIP, HRSA or other sources as recognized by
BCBSM that are in compliance with the provisions of
the Patient Protection and Affordable Care Act

100% (no deductible or copay)

Not covered

Fecal occult biood screening

100% (no deductible or copay), one per
member per calendar year

Not covered

Flexible sigmoidoscopy exam

100% (no deductible or copay), one per
member per calendar year

Not covered

Prostate specific antigen {PSA) screening

100% (no deductible or copay), one per
member per calendar year

Not covered

Routine mammogram and related reading

100% (no deductible or copay)

Note: Subsequent medically necessary
mammograms performed during the same
calendar year are subject to your deductible
and percent copay.

80% after out-of-network deductible
Note: Non-network readings and
interpretations are payable only when
the screening mammogram itself is
performed by a network provider.

One per member per

calendar year

Colonoscopy ~ routine or medically necessary

100% for routine colonoscopy

(no deductible or copay)

Note: Subsequent medically necessary
colonoscopies performed during the same
calendar year are subject to your deductible
and percent copay.

80% after out-of-network deductible

One routine colonoscopy per m

ember per calendar year

Physician office services

Office visits

100% after in-network deductible

80% after out-of-network deductible

Outpatient and home medical care visits

100% after in-network deductible

80% after out-of-network deductible

Office consultations

100% after in-network deductible

80% after out-of-network deductible

Urgent care visits

100% after in-network deductible

80% after out-of-network deductible

Emergency medical care

Hospital emergency room

100% after in-network deductible

100% after in-network deductible

Ambulance services — must be medically necessary

100% after in-network deductible

100% after in-network deductible

Diagnostic services

Laboratory and pathology services

100% after in-network deductible

80% after out-of-network deductible

Diagnostic tests and x-rays

100% after in-network deductible

80% after out-of-network deductible

Therapeutic radiology

100% after in-network deductible

80% after out-of-network deductible

* Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan
deemed a “low-access area” by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ
when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed
for the difference between our approved amount and the provider's charge.

Flexible Blue Plan 3 with Prescription Drugs, NOV 2010



Maternity services provided by a physician

In-network Qut-of-network *

Prenatal and postnatal care 100% after in-network deductible I 80% after out-of-network deductible
Includes covered services provided by a certified nurse midwife
Delivery and nursery care 100% after in-network deductible | 80% after out-of-network deductible

Includes covered services provided by a certified nurse midwife

Hospital care

Semiprivate room, inpatient physician care, general nursing
care, hospital services and supplies

Note: Nonemergency services must be rendered in a
participating hospital.

100% after in-network deductible 80% after out-of-network deductible

Unlimited days

hospice program

Inpatient consultations 100% after in-network deductible 80% after out-of-network deductible
Chemotherapy 100% after in-network deductible 80% after out-of-network deductible
Alternatives to hospital care

Skilled nursing care — must be in a participating 100% after in-network deductible I 100% after in-network deductible
skilled nursing facility Limited to a maximum of 90 days per member per calendar year
Hospice care —~ must be provided through a participating 100% after in-network deductible | 100% after in-network deductible

Up to 28 pre-hospice counseling visits before electing hospice services;
when elected, four 90-day periods — provided through a participating
hospice program only; limited to dollar maximum that is reviewed and

adjusted periodically (after reaching dollar maximum, member transitions into
individual case management)

Home health care — must be medically necessary and 100% after in-network deductible 100% after in-network deductible
provided by a participating home health care agency

Home infusion therapy — must be medically necessary and 100% after in-network deductible 100% after in-network deductible
given by participating home infusion therapy providers

Surgical services

Surgery — includes related surgical services and medically 100% after in-network deductible 80% after out-of-network deductible
necessary facility services by a participating ambulatory

surgery facility

Presurgical consultations 100% after in-network deductible 80% after out-of-network deductible
Voluntary sterilization 100% after in-network deductible 80% after out-of-network deductible
Human organ transplants

Specified human organ transplants ~ in designated facilities 100% after in-network deductible 100% after in-network deductible —
only, when coordinated through the BCBSM Human Organ in designated facilities only
Transplant Program (1-800-242-3504)

Bone marrow transplants — when coordinated through the 100% after in-network deductible 80% after out-of-network deductible
BCBSM Human Organ Transplant Program (1-800-242-3504)

Specified oncology clinical trials 100% after in-network deductible 80% after out-of-network deductible
Kidney, cornea and skin transplants 100% after in-network deductible 80% after out-of-network deductible

* Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan
deemed a “low-access area” by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ
when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed

for the difference between our approved amount and the provider's charge.
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Mental health care and substance abuse treatment

In-network

Out-of-network *

Inpatient mental health care and
inpatient substance abuse treatment

100% after in-network deductible

| 80% after out-of-network deductible

Unlimited days

Qutpatient mental health care
¢ Facility and clinic

« Physician’s office

100% after in-network deductible

100% after in-network deductible,
in participating facilities only

100% after in-network deductible

80% after out-of-network deductible

Outpatient substance abuse treatment —
in approved facilities only

100% after in-network deductible

100% after in-network deductible

Other covered services

Outpatient Diabetes Management Program (ODMP)

100% (no deductible or copay)

80% after out-of-network deductible

Allergy testing and therapy

100% after in-network deductible

80% after out-of-network deductible

Osteopathic manipulative therapy and Chiropractic spinal
manipulation

100% after in-network deductible

Limited to a combined maximum of 24

visits per member per calendar year

Outpatient physical, speech and occupational therapy -
provided for rehabilitation

100% after in-network deductible

80% after out-of-network deductible
Note: Services at nonparticipating
outpatient physical therapy facilities
are not covered.

Limited to a combined maximum of 6

0 visits per member per calendar year

Durable medical equipment

100% after in-network deductible

100% after in-network deductible

Prosthetic and orthotic appliances

100% after in-network deductible

100% after in-network deductible

Private duty nursing

100% after in-network deductible

100% after in-network deductible

* Services from a provider for which there is no Michigan PPO network and services from a non-network provider in a geographic area of Michigan
deemed a “low-access area” by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ
when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed
for the difference between our approved amount and the provider's charge.
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Flexible Blue® RX Prescription Drug Plan

Specialty Drugs — The mail order pharmacy for specialty drugs is Walgreens Specialty Pharmacy, LLC, an independent company. Specialty
prescription drugs (such as Enbrel® and Humira®) are used to treat complex conditions such as rheumatoid arthritis. These drugs require special
handling, administration or monitoring. Walgreens Specialty Pharmacy will handle mail order prescriptions only for specialty drugs while many retail
pharmacies will continue to dispense specialty drugs (check with your local pharmacy for availability). Other mail order prescription medications can
continue to be sent to Medco. (Medco is an independent company providing pharmacy benefit services for Blues members.) A list of specialty
drugs is available on our Web site at bcbsm.com. Log in under ‘I am a Member.” If you have any questions, please call Walgreens Specialty
Pharmacy customer service at 1-866-515-1355.

Effective July 1, 2010, BCBSM reserves the right to limit the initial quantity of select specialty drugs. Your copay will be reduced by
one-half for this initial fill (15 days).

Network pharmacy Non-network pharmacy

Member's responsibility (copays)

Your Flexible Blue prescription drug benefits, including mail order drugs, are subject to the same deductibles, copays and annual
copay dollar maximums required under your Flexible Blue medical coverage.

Benefits are not payable until after you have met the Flexible Blue annual deductible.

Retail Pharmacy copays $10 for each generic drug

Up to 30 day supply $40 for each brand drug, even if the Your network pharmacy copay pius 25% of

Note: Copays apply once the deductible has been met. | prescription is marked "DAW” or the BCBSM agproved Yoot ’
there is no generic equivalent drug
available.

Mail order (home delivery) prescription drugs ~ up 100% of approved amount after No coverage

to a 90-day supply of prescribed medication by mail Flexible Blue medical coverage

from Medco (BCBSM mail order vendor) deductible

Covered services

FDA-approved drugs 100% of approved amount after 80% of approved amount (20% copay) after
Flexible Blue medical coverage Flexible Blue medical coverage deductible
deductible plus an additional 20% of BCBSM approved

amount for the drug **

Prescribed over-the-counter drugs — 100% of approved amount after 80% of approved amount (20% copay) after

when covered by BCBSM Flexible Blue medical coverage Flexible Blue medical coverage deductible

Note: Over-the-counter (OTC) drugs are drugs that do | deductible plus an additional 20% of BCBSM approved

not require a prescription under federal law. amount for the drug **

State-controlled drugs 100% of approved amount after 80% of approved amount (20% copay) after
Flexible Blue medical coverage Flexible Blue medical coverage deductible
deductible plus an additional 20% of BCBSM approved

amount for the drug **

Disposable needles and syringes — when dispensed 100% of approved amount after 80% of approved amount (20% copay) after

with insulin or other covered injectable legend drugs Flexible Blue medical coverage Flexible Blue medical coverage deductible

Note: Needles and syringes have no copay. deductible plus an additional 20% of BCBSM approved

amount for the drug ™

Note: If you request the brand-name drug when a generic equivalent is available on the BCBSM MAC list and the prescriber has not
indicated “Dispensed as Written” (DAW) on the prescription, you must pay the difference in cost between the brand name drug
dispensed and the maximum allowable cost for the generic, plus your copay, if applicable. This cost difference will not be applied
toward your in-network deductible, nor your annual copay dollar maximum, if applicable.

* A network pharmacy is a Preferred Rx pharmacy in Michigan or a Medco pharmacy outside Michigan. Medco is an independent company
providing pharmacy benefit services for Blues members. A non-network pharmacy is a pharmacy NOT in the Preferred Rx or Medco networks.

** The 20% prescription drug out-of-network copay will not be applied toward your annual Flexible Blue deductible or annual copay dollar maximum.
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Features of your prescription drug plan

Drug interchange and
generic copay waiver

Certain drugs may not be covered for a second prescription if a suitable alternate drug is
identified by BCBSM, unless the prescribing physician demonstrates that the drug is
medically necessary. A list of drugs that may require authorization is available at
bebsm.com.

If your physician rewrites your prescription for the recommended generic or OTC alternate
drug, you will only have to pay a generic copay. If your physician rewrites your prescription for
the recommended brand-name alternate drug, you will have to pay a brand-name copay. In
select cases BCBSM may waive the initial copay after your prescription has been rewritten.
BCBSM will notify you if you are eligible for a waiver.

Quantity limits

Select drugs may have limitations related to quantity and doses allowed per prescription
unless the prescribing physician obtains preauthorization from BCBSM. A list of these drugs
is available at bchsm.com.

Prescription drug preferred therapy

A step-therapy approach that encourages physicians to prescribe generic, generic alternative
or over-the-counter medications before prescribing a more expensive brand-name drug, It
applies only to prescriptions being filed for the first time of a targeted medication.

Before filling your initial prescription for select, high-cost, brand-name drugs, the pharmacy
will contact your physician to suggest a generic alternative. A list of select brand-name drugs
targeted for the preferred therapy program is available at bcbsm.com, along with the
preferred medications.

If our records indicate you have already tried the preferred medication(s), we will authorize
the prescription. If we have no record of you trying the preferred medication(s), you may be
liable for the entire cost of the brand-name drug unless you first try the preferred
medication(s) or your physician obtains prior authorization from BCBSM. These provisions
affect all targeted brand-name drugs, whether they are dispensed by a retail pharmacy or
through a mail order provider.
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